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FOREWORD 


Discipline has been defined as instruction or training which corrects, molds, strengthens, or perfects. 
It is education directed toward the development of competent police officers--police officers who wish 
to conform to the prescribed and desirable patterns of conduct and who are capable of performing their 
sworn duties. Proper discipline stimulates harmony and consistency within an organization and facilitates 
the coordination of effort. It is lubrication for the machinery of departmental organization. 


In order to maintain proper discipline, a police supervisor must often deal directly with difficult 
personnel problems. Some supervisors are reluctant to actually contend with such situations, and such 
unwillingness tends to create a situation of general decadence of organizational discipline. These 
supervisors tend to avoid the issues because of their strong desire for the personal approval of their 
subordinates. John M. Pfiffner has said, "The real malady lies in the fact that most people are afraid of 
other people, not afraid in the sense that one is apprehensive of physical jeopardy or loss of property, but 
afraid of the disapproval of one's own fellows."' It requires courage for supervisors to meet personnel 
problems face to face, but police supervisors must learn to take this action to prevent functional 
disruption. 


A strong fraternal feeling is usually found among police officers, particularly within any given 
department. Some police officers will jeopardize their own positions to protect a fellow officer. One of 
the principal reasons some police officers believe that they must "stick together at any cost" is the opinion 
that the public is generally opposed to them personally. This protective belief is shared by some 
supervisors as well as the rank and file police officers. These over-protective feelings must be eliminated 
as the loyalty of police supervisors and officers must be to the force as a whole. "An officer's primary 
concern must be what is best for all policemen, and certainly it is not to the group's advantage to let 
derelictions go uncorrected, for the entire force is judged by the actions of the few non-conformists."” 


When it becomes evident that disciplinary action is necessary, it should be taken promptly because 
the discipline of the entire department is endangered if problem cases are avoided or ignored. Penalties 
for infractions need not necessarily be severe, but actions should be prompt, consistent, and certain. "It 
is not the severity of the punishment that restrains men, but the certainty of it."* 


Discipline is not solely the task of any one individual or small group, but must be considered the 
responsibility of all supervisors and officers of the Department. Officers must know that they will receive 
encouragement and approval for acting correctly, and just criticism and penalties for acting wrongly. 
Such a healthy disciplinary system will stimulate adherence to those rules which have been found to be 
best suited to protect the interest and welfare of the group. Bruce Smith has said, "A sound discipline 
will probably contribute more to the solution of our municipal police problems than any other single 
recourse now available."* 


If positive discipline breaks down, it becomes necessary to resort to negative discipline. Negative 
discipline, designed to rehabilitate and re-educate or, in serious cases, to remove, is essential when it has 


‘John M. Pfiffner, Study Guide for Human Relations in Management (University Book Store, mimeographer. University of Southern 
California) 1948, p. 162 


°G. Douglas Gourley, "Police Discipline," Journal of Criminal Law and Criminology. 41(1):(May-June, 1950). 
*Loc.Cit. 


“Bruce Smith, Police Systems in the United States, Harper Brothers, N.Y. 1940, p. 171 
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been definitely determined that an officer has acted contrary to instruction and training. When a Board 
of Rights is empaneled, it must ascertain whether or not there is a preponderance of the evidence to 
substantiate the charge or charges assigned as cause for the order of relief from duty, suspension or 
demotion. After all the evidence has been adduced, it is the Board's duty to make a finding of either 
guilty or not guilty as to each specific charge presented against the accused officer. If the alleged 
violations are not proved by a preponderance of the evidence presented, the officer should promptly be 
cleared of the charges. 

In the event that a finding of guilty is made, penalties permitted by Charter section 1070 must be 
imposed. The nature and extent of the penalty should be commensurate with the particular conduct of 
which the accused has been found guilty. 
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INTRODUCTION 


This Manual has been designed as a guide for Board of Rights members in conducting hearings. It 
is intended as a supplement to the material contained in Los Angeles City Charter section 1070 as an 
outline of the accepted procedure to be followed. 


It is to be noted, however, that Charter section 1070 governs the suspension, demotion, and removal 
of police officers and that nothing contained in this Manual should be construed in a manner which is 
contrary to the expressed language of this section. 


The proceedings of a Board of Rights hearing involves administrative law, not criminal or civil law, 
and it is necessary for Board members to realize that the underlying philosophy of administrative law 
prevails throughout these hearings. Administrative Tribunals were initiated as fact-finding bodies to 
appraise all of the information accumulated concerning a given situation and to reach an equitable 
decision, without undue interference from restrictive legal minutiae. Since these Boards are permitted 
to function free from certain procedural limitations of courts of law, they have won wide acclaim for their 
successful and purposeful operation. William A. Robson has said, "I am convinced that Administrative 
Tribunals have accomplished, and are accomplishing, ends which are beyond the competence of our 
courts of law as at present constituted. Furthermore, those ends seem to me socially desirable ones which 
compare favorably with the selfish individual claims based on absolute legal rights to which the formal 
courts are so often compelled to lend ear."’ It should be clearly understood by Board Members that it is 
the duty of Administrative Tribunals to seek facts and determine the truth, but not to become entangled 
in a web of technicalities which would defeat the purpose for which the Board was created. The 
conception that "the regulators should have a large amount of flexibility in arriving at their opinions"? is 
an accepted fact of administrative law. 


The Board in its functioning shall be guided as far as is practicable by the generally accepted 
fundamental rules of order usually customary in the governing and conducting of committees and boards, 
and a hearing shall be conducted with freedom from unnecessary and unreasonable delay. The procedure 
is characterized by informality, freedom from arbitrary decisions, lack of equivocation, and the privilege 
to function without exactness and regularity. John M. Pfiffner, in describing the operation of such 
boards, has said: "The proceedings before an Administrative Tribunal are very informal. While attorneys 
may be present, there is relatively little quibbling over the competency of witnesses or the admissibility 
of evidence. Witnesses conduct themselves in a casual and conversational manner and are frequently 
permitted to tell their story without the intervention of questions."* 


It shall be the purpose of the hearing to ascertain the truth. The members of the Board shall protect 
the rights of the complainant, accused, or witnesses who display a lack of ability, experience, or thorough 
understanding of the proceedings. The fact that the law has provided for a Board of Rights not composed 
of lawyers is sufficient proof that they shall not be expected to know or attempt to follow the strict rules 
of evidence. The protection afforded an accused officer under section 1070 of the Charter does not imply 
that the officer should be shielded from any iniquitous acts. The procedure outlined in the Charter section 


‘William A. Robson, Justice and Administrative Law, MacMillan and Co., London, 1928, p. 324 
John M. Pfiffner, Public Administration. Ronald Press Co., New York, 1948, p.452. 


*Ibid,. p. 453 
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is designed as a safeguard for police officers against political interference and pressure, personal 
prejudice, intimidation, and false accusation. 


This section was never intended to protect inefficiency, misconduct, or insubordination. 


The keynote of the Board of Rights hearings is "administrative justice." It shall be the duty of the 
members of the Board to vigorously pursue the true facts of the matter being heard and to return a finding 
and penalty commensurate with the evidence developed and presented. This is the avowed obligation of 
the Board to the Department and the public. Department members are afforded the protection of being 
able to properly perform their sworn duties without fear of reprisal, but it would be intensely detrimental 
to the general public and the Department if an officer were allowed to act discreditably under the cloak 
of such protection. Therefore, Board Members should at all times be aware of the welfare of the 
Department and the public when evaluating the action of those officers who have been accused of 
misconduct. 
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100 


120 


100 - BOARD OF RIGHTS MEMBERS 


CONTENT OF CHAPTER. This chapter describes the duties of the Board of Rights 
members, the Department Advocate, the accused and the Executive Assistant of the Police 
Commission. 


CHAIRPERSON OF BOARD. 


120.20 SELECTION. The senior sworn member of the Board by rank and/or seniority in 
rank shall be designated as Chairperson unless at least two of the members decide otherwise. 


120.40 SEATING ARRANGEMENT. The Chairperson shall be seated at the center or 
head of the table with a member on each side. 


120.60 REQUEST FOR CITY ATTORNEY. Upon the request of any two Board 
members, the Chairperson shall request the City Attorney or some duly authorized deputy to 
advise the Board on legal matters during any session of the hearing.' The City Attorney or the 
deputy need not be physically present at such hearing but may offer advice to the Board either 
telephonically or through other communication. 


City Attorney advice to the Board shall be given only in closed session with all Board 
members present. However, the explanation of the issues and factual background may, in the 
discretion of the Board, be given to the City Attorney or deputy in open session by the Board 
and/or the parties. The City Attorney or the deputy advising the Board shall not be the 
attorney advising the Department Advocate in the same matter. 


120.80 DUTIES OF CHAIRPERSON. The following duties shall be performed by the 
Chairperson of the Board: 


e Preparedness. Ascertains if the hearing is ready to proceed. 


e Oaths. Administers the oaths to the reporter and witnesses. For the oaths to be 
administered see Sections 208.50 and 216.75 of this Manual. 


e Rights of Accused. Reads the rights to the accused. For the rights to be read see Section 
212.60 of this Manual. 


e Plea of Accused. Directs the accused to enter a formal plea of guilty or not guilty to each 
specific charge. 


e Control of Hearing. Controls the conduct of the hearing and may expel any disorderly 
persons. With the concurrence of a majority of the Board, may remove and bar the return 
of persons from the hearing who interfere with the control of the hearing. This includes 
defense and Department representatives who, after having been warned, obstruct the 
conduct of the hearing. “Obstruct” does not mean merely to cause delay due to motions, 


‘Charter §1070(k) 
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140 


objections, or legal arguments, but means to block or prevent the continuing progress of 
the hearing. 


Recording. Determines that certain stages of the proceedings are recorded, as required. 
Directs that pertinent information, i.e., who is present, time, etc., be included in the 
record. 


Motions and Objections. Rules on all motions, objections, and/or other circumstances 
requiring a decision by the Board. Consults with the other Board members on rulings 
unless the decision is obvious. The Board need not rule on a motion immediately, but 
may take the motion under submission and rule at a later time during the hearing. 


Character Witnesses. Upon a finding of guilty, advises the accused of the right to call 
character witnesses or present other evidence of good character prior to deliberation on 


penalty. See Section 266.20 of this Manual. 


Deliberations. Clears the hearing room of all persons except Board members during the 
deliberations on the finding and penalty. 


Personnel File. Requests the Department Advocate to produce the departmental personal 
history and record of accused AFTER a finding of guilty. 


Findings and Penalty. Informs the accused of the findings and recommended penalty. 


BOARD MEMBERS. 


140.25 PRESENCE. All Board members must be present during the actual hearing while 
testimony is given. For discussion of continuances, see Section 336 of this Manual. 


140.50 RIGHTS. All Board members have equal rights regarding voting, questioning of 
witnesses, and other such matters. 


140.75 DUTIES OF BOARD MEMBERS. The following duties shall be performed by 
members of the Board of Rights: 


City Attorney. Confer with the Chairperson on requesting the City Attorney or some 
duly authorized deputy to advise the Board. 


Subpoenas. Once a Board of Rights has been selected, a member of the Board shall 
approve any request to the City Clerk for the issuance of subpoenas to witnesses and/or 
for the production of documents. The responsibility for requesting the City Clerk to issue 
subpoenas to witnesses, excluding defense rebuttal witnesses, and/or for the production of 
documents is delegated to the Advocate by Order of the Chief of Police. (See Sections 
180.60 ( Subpoenas) and 190.60 ( Subpoena List) of this Manual.) 
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142 


Motions related to any subpoena issued by the Board shall be heard by the Board. 
Motions related to any subpoena issued prior to selection of the Board by the Police 
Commission shall be heard by the Police Commission.” 


e Rulings. Confer with the Chairperson regarding rulings. 


e Closed Hearings and Sealed Transcripts. Make decisions on requests for closed 
hearings and/or sealed transcripts or exhibits. (See Section 204.30.) 


e Determine Truth. Vigorously pursue and determine the exact truth of the matter under 
consideration. 


e Develop Facts. It is the Board's duty to ensure development of all pertinent facts. If it 
appears that the case of either the accused or the Department is incomplete through 
inability, inexperience, ignorance, or inadequate investigation, it shall be the duty of the 
Board to question witnesses, subpoena additional witnesses, request additional 
investigation, or perform whatever functions necessary to determine the true facts. The 
duty of Board members to develop the facts does not include the right to ex parte contact 
with parties, witnesses, or evidence. (See Section 308.) 


e Finding. Deliberate and vote on the finding. Prepare rationale. 
e Penalty. Deliberate and vote on the recommended penalty. Prepare rationale. 


e Sign Finding and Recommended Penalty. All members, regardless of their individual 
decisions, must sign the finding and recommended penalty, if any, which have been 
recorded on the appropriate form. 


SELECTION OF SWORN BOARD MEMBERS. 


142.20 INITIAL SELECTION OF SWORN BOARD MEMBERS. Sworn Board 
members shall be selected pursuant to Charter Sections 1070(h) and (I). The accused officer 
shall select two of the four names within the applicable time period as specified in Charter 
Section 1070(f). 


142.40 SELECTION OF SWORN BOARD MEMBERS IF ACCUSED FAILS TO 
SELECT NAMES. In the event the accused officer makes written application for a Board of 
Rights hearing and fails to draw four names of potential sworn Board members pursuant to 
Charter Section 1070(h), the Chief of Police shall draw two names from the box to sit on the 
Board. In the event that the accused officer makes written application for a Board of Rights 
hearing and draws the names of four potential sworn Board members pursuant to Charter 
Section 1070(h), but fails to select two of the four names drawn pursuant to Charter Section 
1070(h), the Chief of Police shall draw two of the four names previously drawn by the 
accused from a box containing the four names. 


* See Charter §1070(j). 
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160 


165 


AVAILABILITY OF BOARD MEMBERS. The Advocate must be able to immediately 
verify the status of each potential sworn Board member whose name is drawn. The accused 
or his representative may be present when contact is made with such potential members. It is 
the responsibility of all staff and command officers eligible to serve on Boards of Rights to 
insure that a member of their staff has access to their schedules at all times. If a staff or 
command officer's schedule cannot be verified at the time of the selection for a Board, that 
officer will be considered available. Any conflict in schedules as a result of such 
circumstances shall be resolved by the Chief of Staff and may result in the cancellation of 
other activities in favor of the Board hearing. 


DISQUALIFICATION OF BOARD MEMBERS. Except those specified in the Los 
Angeles City Charter,* Section 170.10 and 170.20 of this Manual and elsewhere in this 
section as disqualified from serving as Board of Rights members, all sworn officers of the 
ranks of Captain and above are to be considered as "qualified" and shall be subject to 
selection by the accused officer unless eliminated on the ground of prejudice or who have a 
conflict of interests. 


160.50 PREJUDICE; CONFLICT OF INTEREST. Persons who, through actual contact 
with the case, have become prejudiced may be disqualified at any time during the proceeding, 
but this does not include everyone who may have formed an opinion. On a Departmental 
Board there is no actual "freedom from opinion" as Department members are presumed to 
know the accused. Persons who have a conflict of interests may be disqualified at any time 
during the proceeding.” 


Disputes regarding the exclusion of Board members for prejudice or conflict of interest prior 
to selection which cannot be resolved by the Commanding Officer, Professional Standards 
Bureau, may be submitted to the Chief of Staff or in his/her absence, the first available 
Assistant Chief for final resolution. Any documents relating to that claim of prejudice or 
conflict of interests shall be retained in the Box File. Removal of a sworn Board member for 
prejudice or conflict of interest after selection shall be governed by Section 165 of this 
Manual. 


Each Board member shall disclose to all parties in open session on the record any and all 
prejudice or conflicts of interest involving other Board members, the parties, and/or the 
parties’ representative(s) as soon as the Board member knows of the conflict or prejudice. 


REMOVAL OF SWORN MEMBER. 


165.10 REQUEST FOR REPLACEMENT OF SWORN BOARD MEMBER. The 
accused, Advocate, or other Board member may request a sworn member to remove him or 
herself from serving on the Board for prejudice or conflict of interest. Any documents which 
pertain to the request shall be retained in the Box File. 


165.20 APPEAL REGARDING REPLACEMENT. If there is objection by any Board 
member, the Department Advocate, or the accused concerning whether a Board member shall 


* See Charter §1070(h). 


> See Charter §1070(h). 
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170 


175 


be removed, the matter shall be immediately appealed to the Chief of Staff or in his/her 
absence, the first available Assistant Chief. That person shall determine whether the hearing 
shall proceed without removal of the member or whether the member shall be replaced. 


165.30 REPLACEMENT SELECTION PROCESS. If the sworn member is to be replaced, 
the accused shall draw one card. The accused shall select as the replacement either the person 
whose card was just drawn or one of the names declined in the original Board selection. 
Should the accused fail to select the new sworn member within ten days of being notified that 
a sworn Board member has been removed, the Chief of Police shall select the new member by 
drawing one name from the box within five days after the ten-day period has elapsed. 


EXEMPTIONS OF BOARD MEMBERS. Boards of Rights are considered primary duty 
assignments. The following are considered exemptions of a staff or command officer from 
participating as a member of a Board of Rights. 


170.10 EXEMPTIONS BY POSITION. The following staff and command officers are 
exempt from participating as Board members when assigned to specific positions responsible 
for the review or appeal of disciplinary cases or are exempt by Charter Section 1070(h). 
These positions are: 


Chief of Police; 

Any Deputy Chief II (Assistant Chief); 

Chief of Staff; 

Commanding Officer, Risk Management Group 
Commanding Officer, Professional Standards Bureau 
Commanding Officer, Internal Affairs Group; 
Captains assigned within Internal Affairs Group; 
Ombuds Officer; and 

Employee Relations Administrator. 


With the approval of the Chief of Police, positions may be included or excluded from the 
above based on responsibility for review and/or approval of investigations and activities 
related thereto. When the Advocate is notified that a candidate Board member is exempted, 
the Advocate will promptly notify the representative unions of the exemption. 


170.20 EXEMPTIONS BY DUTY STATUS. Based on duty status the following potential 
members are considered exempt: 


Sick/IOD status (including restricted duty not compatible with participating in a Board 
hearing); Vacation status; Previously approved absence from command; Member of a different 
Board of Rights scheduled for the same date(s); or Conflict with a primary duty assignment 
which has significant importance to Department operations. 


DUTIES OF THE EXECUTIVE DIRECTOR OF THE POLICE COMMISSION. The 
Executive Director of the Police Commission shall maintain a box containing the names of all 
potential civilian Board members and shall assist in the selection of a civilian member. 
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177 


180 


SELECTION OF CIVILIAN BOARD MEMBER.° 


176.20 CREATION OF THE LIST OF THREE (3) MEMBERS. The Executive Assistant 
or designee shall draw names of potential civilian Board members by lot, 1, 2, 3, 4, 5, etc. 
and then contact each person in the order drawn until there are three (3) civilians available for 
the date of the Board. Each of the three (3) potential civilian members must not be prejudiced 
or a material witness to the facts constituting the charges. 


176.30 THE STRIKING PROCEDURE. The list of three (3) names shall be presented to 
the Department Advocate within one (1) day of the request for a civilian member. The 
accused and the Advocate shall, within one (1) day of receipt of the list of three (3) names, at 
a time designated by the Executive Assistant or designee, each strike one name, with the order 
of striking to be by coin toss administered by the Executive Assistant or designee. The second 
party to strike may strike from the names remaining after the first party strikes. The 
remaining name shall be appointed as the civilian member of the Board. 


176.40 THE STRIKING PROCEDURE IF ONLY ONE PARTY PARTICIPATES. If 
one party refuses or fails to participate in the striking procedure, the other party may strike 
one name from the list of three (3) names. The Executive Assistant or designee shall select 
the civilian member from one of the two (2) remaining names. 


176.50 THE STRIKING PROCEDURE IF NEITHER PARTY PARTICIPATES. If 
both parties refuse or fail to participate in the striking procedure, the Executive Assistant or 
designee shall select the civilian member from the list of three (3) names. 


176.60 NOTIFICATION TO CIVILIAN BOARD MEMBERS. Upon selection of the 
civilian Board member, the Executive Assistant shall notify the three potential civilian 
members whether or not they were selected as a Board member. 


REPLACEMENT OF CIVILIAN BOARD MEMBER. When it is necessary to replace a 
civilian Board member, the entire procedure outlined in Section 176 of this Manual shall be 
followed. 


DEPARTMENT ADVOCATE. The Department Advocate represents the Chief of Police 
and presents the Department’s case against the accused to Boards of Rights. 


180.30 RELATIONSHIP TO BOARD. The Department Advocate is not a member of the 
Board of Rights and does not vote or engage in deliberations. The Department Advocate 
assists the Board members by making arrangements for the hearing. 

180.60 DUTIES OF DEPARTMENT ADVOCATE. 


e Preparation. Prepares the case for the Department. 


e Charges. Prepares the charges for the signature of the Chief of Police. 


®° See Charter §1070(h) and Ordinance No. 170024 (Effective 10-28-94). 
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e Service of Papers. Serves, or causes to be served, the necessary papers upon the accused. 


e Rights. Advises or causes the accused to be advised of his rights at the time of relief from 
duty. 


e Name Box. Maintains the box containing the names of the eligible sworn Board members. 
e Selection of Board. Is present at the time the accused selects the sworn Board members. 


e Request for List of Civilian Board Members. Immediately after the accused makes 
written application for a Board of Rights hearing, notifies the Executive Assistant of the 
Police Commission of the need for a list of three (3) potential civilian Board members and 
of the date of the hearing. 


e Selection of Civilian Board Member. Is presented with a list of three (3) names of 
potential civilian Board members by the Executive Assistant of the Police Commission. 
The Advocate shall participate in the selection process as set forth in Section 176 of this 
Manual. 


e Meeting of Board. Determines the time of the initial meeting of the Board at the time of 
the selection of Board members. The initial meeting of the Board shall be held not less 
than ten (10) nor more than thirty (30) days after the accused officer selects the Board,’ 
and may take place in person or by telephone. The Board is considered selected on the 
day the sworn members are selected. The day that the accused officer selects the Board is 
not counted in determining the time of the initial meeting. 


e Service of Papers on Board. Serves, or causes to be served, the necessary papers upon 
the Board members. 


e Duration of Hearings. Informs the Board members of the estimated number of days 
required for the Board to hear the case. 


e Subpoenas. On behalf of the Board and excluding defense rebuttal witnesses, delivers the 
subpoenas for both the Department and the accused to the City Clerk for issuance in the 
name of the City and attachment of the corporate seal. (See Sections 140.75 and 190.60 
(Subpoena List) of this Manual.) 


e Service of Subpoenas. Except as otherwise noted in Section 190.60 of this Manual, 
serves or causes to be served the subpoenas on witnesses and/or for the production of 
documents. Subpoenas, including those for defense rebuttal witnesses pursuant to Section 
190.60, shall be served and/or delivered only within the City of Los Angeles unless 
specific applicable laws permit service, delivery, and/or enforcement outside the City. 


e Logistical Support. Provides all logistical support including a hearing room, hearing 
reporter, interpreter where necessary, and other support as required. 


7 See Charter §1070(g). 
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Exception: The accused may, at his or her own expense, provide a court certified 
interpreter. Such interpreter shall be responsible for all interpretation for the record during 
the entire proceeding. The accused shall notify the Advocate of the intent to provide a 
court certified interpreter prior to the date of the hearing. Either side may have an 
additional interpreter present. However, only the interpreter designated for the Board shall 
provide interpretation for the record. 


e Procedural Provisions. Examines the file to determine that the procedural provisions 
have been fulfilled. 


e Examination of Witnesses. Conducts the direct examination of witnesses for the 
Department. 


e Cross-examination of Witnesses. Cross-examines the accused and witnesses for the 
accused. 


e Evidence . Presents the evidence, both in support of the charges by the Department and 
which may tend to disprove the charges or excuse the accused. 


e Arguments. Presents arguments on behalf of the Department. 
e Summation. Presents a summation of the Department's case. 


e Penalty Recommendation. When a suspension is appealed to a Board of Rights and there 
is a finding of "guilty", provides the Board at the onset of the penalty phase with written 
documentation of the penalty prescribed by the Chief of Police and that recommended at 
each level of review during the adjudication of the investigation. When the penalty, as 
prescribed by the Chief of Police, is an increase or decrease based upon the addition or 
deletion of a charge(s), the Board shall be so informed by the Advocate. 


e Personnel File. Makes available the departmental personnel history and records of the 
accused to the Board members AFTER a finding of guilty. The Board may consider the 
entire departmental history and record of the accused which shall include, among other 
things, information concerning personnel complaints against the accused that were 
sustained. The Board may also review Internal Affairs Group's prepared summaries of not 
resolved complaints against the accused. Upon the request of the accused or a member of 
the Board, the Board may review information derived from the personnel complaints 
against the accused that were not resolved.'° However, the Board shall not review or 
consider any not resolved complaint more than five (5) years old. 


e Decision. Reviews the decision of the Board for accuracy and presents the decision to the 
Chief of Police as soon as practicable, but in no event later than ten days after the decision 


of the Board of Rights. 


e Service of Finding. Serves, or causes to be served, the necessary papers as a result of the 
finding of the Board. 


"© See Charter §1070(0). 
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190 
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City Attorney. Seeks the advice of an attorney from the City Attorney’s Office on any 
and all legal matters as necessary. The attorney who advises the Advocate may not advise 
the Board of Rights in the same matter. The City Attorney may be present to advise and 
assist the Advocate during the hearing or may offer advice telephonically or through other 
communications. 


Penalty Held in Abeyance. Whenever a penalty is held in abeyance under section 278 of 
this Manual, the Advocate shall present documents and/or testimony regarding the efforts 
of the accused officer in completing the treatment and complying with the conditions of the 
rehabilitation agreement whenever the Board convenes for this purpose and prior to final 
deliberation on the recommended penalty. 


Rationale on Findings and Penalty Rationale. Notifies the defense representative when 
the rationales are available for the accused officer to sign. Insures that the accused officer, 
unless the officer is removed, personally signs the Rationale on Findings and Penalty 
Rationale. If the recommended penalty is removal or when an officer has waived the right 
to personally review and sign the rationales, the assigned defense representative may sign 
the rationales. 


Should the Chief of Police reduce the penalty from removal to a suspension and/or 
demotion, the Advocate shall insure that the rationales are also signed by the accused 
officer if the officer has not waived the right to personally review and sign the rationales. 
(See Section 397 of this Manual.) 


DEFENSE REPRESENTATIVE. The accused has the right to appear in person. The 
accused may be represented by counsel, or other representative(s), or both. Representation of 
the accused is not at the Department’s expense.’ The rights and duties of a defense 
representative shall apply to any person representing an accused officer for a Board of Rights, 
and, where applicable, to an accused appearing without representation. 


190.60 RIGHTS AND DUTIES OF DEFENSE REPRESENTATIVE 


Subpoena List. Prepares a list of witnesses intended to be called, including character 
witnesses and excluding rebuttal witnesses. Delivers the subpoena list to the Department 
Advocate for preparation of subpoenas at least 10 days prior to the hearing. If the hearing 
has been set for 10 days after selection of the Board of Rights, the subpoena list must be 
presented to the Advocate at least five days before the hearing.’* Prepares subpoenas for 
rebuttal witnesses, and submits subpoenas to a member of the Board for approval. 
Arranges for attestation by the City Clerk and then service of the subpoenas. 


At the conclusion of the Board of Rights hearing, the accused is responsible for insuring 
that subpoenas for rebuttal witnesses served by the accused are submitted no later than 30 
days following conclusion of the Board of Rights to the Advocate Section to be retained for 


" See Charter §1070(m). 
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possible submission to any court or tribunal of competent jurisdiction. (See Sections 
140.75 and 180.60 ( Subpoenas) of this Manual.) 


e Selection of Board. May assist the accused in the selection of members of the Board. 


e Meeting of the Board. Advises the accused of the date and time of the meeting of the 
Board (after it has first met in session as designated). 


e Logistical Support. Prior to the date of the hearing, advises the Advocate of the need for 
logistical support such as interpreters, audio or video equipment, speaker phones, or other 
support as required by the accused. When the accused provides the audio, video, or other 
equipment, it is not necessary to advise the Advocate. 


Exception: The accused may, at his or her own expense, provide a court certified 
interpreter. Such interpreter shall be responsible for all interpretation for the record 
during the entire proceeding. The accused shall notify the Advocate of the intent to 
provide a court certified interpreter prior to the date of the hearing. Either side may 
have an additional interpreter present to assist it. However, only the interpreter 
designated for the Board shall provide interpretation for the record. 


e Representation at Hearing. Conducts duties of representation in compliance with 
Chapters 2 and 3 of this Manual. 


BOARD OF RIGHTS HEARING PROCEDURE 


CONTENT OF CHAPTER. This chapter describes the procedures to be followed by the 
Board of Rights in conducting a hearing. 


PREPARATION. 


204.30 OPEN HEARING/SEALED TRANSCRIPT OR EXHIBITS. A Board of Rights 
shall be held as an open hearing unless the Department Advocate or the accused requests a 
closed hearing in which case the Board members shall rule on the request. The Board, with 
cause, may also close all or a portion of a hearing, or seal all or a portion of a reporter’s 
transcript or the hearing exhibits on motion of any party, on its own motion, or as required by 
law. Should all or any portion of a hearing record be sealed, the accused and counsel for any 
party to that hearing shall, upon request, receive a copy of the sealed portion of the record as 
though no sealing had occurred; provided, however, that any portion sealed shall not be 
released or otherwise made public. This does not preclude any party from filing the sealed 
portion of a transcript with the court if submitted in a sealed condition. 


204.35 UNSEALING TRANSCRIPTS AND EXHIBITS . The Department, or the accused 
may request the unsealing of all or a portion of any transcripts or exhibits of any prior Board 
of Rights and shall set forth good cause for such unsealing. The Board shall determine 
whether or not the transcript or exhibit shall be unsealed and may place limitations and other 
conditions on the use of such unsealed transcripts or exhibits. Upon conclusion of the Board, 
all unsealed transcripts or exhibits shall be resealed. 
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204.60 READY TO PROCEED. The Chairperson shall determine if the hearing is ready to 
proceed and shall ascertain if the witnesses are present and if the accused is present and 
prepared. 


OATH ADMINISTERED TO REPORTER. 


208.25 ADMINISTERED BY CHAIRPERSON. The oath is administered to the reporter 
by the Chairperson of the Board. 


208.50 REPORTER'S OATH. The following oath shall be administered to the reporter: 


e Oath. "Do you solemnly swear that you will fully and faithfully perform the duties of a 
reporter to the best of your ability to this Board of Rights?" 


208.75 PROCEEDINGS RECORDED. The entire proceedings except the final arguments 
and deliberations, but including all audible portions of any audio or video tape played during a 
hearing, must be recorded by the hearing reporter. The reporter’s record is the official record 
of the proceedings. Either party may separately audio record any portion of the proceedings, 
but any such recordings will not be included in the official record. 


REMOVAL OF CIVILIAN MEMBER. 


210.25 REQUEST FOR REMOVAL. A defense Representative, Advocate, or other Board 
member may request the civilian member to remove him or herself from serving on the Board 
for cause and must state legally sufficient cause therefor. Any documents pertaining to such 
request, or to any appeal or determination by the Police Commission, shall be retained in the 
Box File. 


210.50 APPEAL TO BOARD/CHIEF OF STAFF. If the civilian member does not remove 
himself or herself, the matter may be immediately appealed to the Chief of Staff or his or her 
designee. That person shall determine whether the hearing should proceed or be continued for 
up to twenty-one (21) calendar days to permit the Police Commission to determine if the 
civilian member should be removed. 


210.75 DECISION BY THE POLICE COMMISSION. If continued, the Police 
Commission shall determine if the civilian member is to be removed. If removed, a new 
civilian member shall be selected, as outlined in Section 176 of this Manual, and the hearing 
will then proceed. 


RIGHTS OF THE ACCUSED.” 


212.30 RIGHTS READ BY CHAIRPERSON. The rights of the accused shall be read by 
the Chairperson of the Board unless the reading is waived by the accused. 


212.60 RIGHTS OF ACCUSED. The following statement of the rights of the accused shall 
be read to the accused: 


'S See Charter §1070(m). 
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e Rights of the Accused. "You have a right to appear in person at a hearing and present a 
defense to the charges against you. You have a right to appear by representative at your 
own expense if you so desire. You may produce witnesses to testify in your behalf, 
including character witnesses, and may cross-examine witnesses testifying against you. 
You have the right to testify in your own defense. You have a right to be present when 
Board members examine your departmental personnel history and records. You also have 
a right to have all sworn testimony at the hearing reported and transcribed by a hearing 
reporter, and you shall be entitled to a complete copy thereof at your own expense, unless 
the Department has already ordered a copy." 


212.80 WAIVER OF SEPARATE DEFENSE REPRESENTATIVE. During a joint 
hearing when a Defense Representative represents more than one accused officer, the 
Chairperson shall advise the accused officers so represented that this may result in a conflict 
of interest as to the case presented on their behalf. The Chairperson shall, on the record and 
prior to continuing the hearing, obtain a statement from each accused officer that he or she 
understands the potential for a conflict of interest and waives the right to a separate. 


OATH ADMINISTERED TO WITNESSES. 


216.25 ADMINISTERED BY CHAIRPERSON. The oath is administered to the witnesses 
by the Chairperson of the Board. 


216.50 PROCEDURE. The oath is generally administered to the witnesses and accused as a 
group, but it may be administered to them individually. 


216.75 WITNESS' OATH." The following oath shall be administered to the witnesses: 

e Oath. "Do you solemnly swear (or affirm) that the evidence you shall give in the case 
now in hearing before this Board of Rights shall be the truth, the whole truth, and nothing 
but the truth?" 


OATH ADMINISTERED TO INTERPRETER. 


218.25 ADMINISTERED BY CHAIRPERSON. The oath is administered to the 
interpreter by the Chairperson of the Board. 


218.50 INTERPRETER'S OATH. The following oath shall be administered to the 
interpreter: 


e Oath. "Do you solemnly swear (or affirm) that you will faithfully and accurately 
interpret (specify language) into English and English into 
(specify language)?" 


PLEA OF ACCUSED. 


'© See Charter §1070(m). 
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220.20 PLEA OF GUILTY OR NOT GUILTY. The Chairperson of the Board shall read 
the charge or charges and direct the accused to plead guilty or not guilty to each specific 
charge. If the accused attempts to enter any plea other than guilty or not guilty, the Board 
shall deem the plea to be one of not guilty. 


220.40 PLEA OF GUILTY - EVIDENCE OF GUILT. No other evidence is required to 
be taken upon the question of guilt pertaining to the charge or charges to which the accused 
pleads guilty. 


220.60 PLEA OF GUILTY-DETERMINATION OF PENALTY. For the purpose of 
determining a penalty only, the Board should hear or receive into evidence all pertinent 
information relative to the charge or charges to which the accused pleads guilty. 


220.70 PLEA OF GUILTY - MUST MAKE FINDING. When the accused pleads guilty to 
a charge or charges, the Board must nevertheless make a specific finding of "guilty" or "not 
guilty" to such charge or charges. 


220.80 PLEA OF NOT GUILTY. If the accused pleads not guilty, the case shall be heard 
in accordance with the regular hearing procedures as set forth in this Manual. 


OPENING STATEMENT. 

222.20 DEPARTMENT. The Department Advocate may present an opening statement. 
222.40 ACCUSED. The accused may present an opening statement. 

FIRST WITNESS CALLED BY DEPARTMENT. 


224.10 DIRECT EXAMINATION. The direct examination of the witness is conducted by 
the Department Advocate. After a witness has testified to his or her independent recollection, 
a witness may be allowed to refresh his or her memory respecting a fact, by anything written 
by the witness or under the witness’ direction, at the time when the fact occurred, or 
immediately thereafter, or at any other time when the fact was fresh in the witness' memory, 
and the witness knew that the same was correctly stated in writing. If the witness testifies 
differently than during the course of the investigation, a party may "refresh" the witness' 
memory by confronting the witness with his or her original statements. This shall not 
necessarily be considered as impeaching the witness, but may be considered in evaluating the 
witness’ credibility. 


224.20 CROSS-EXAMINATION. The accused may cross-examine the witness. 


224.30 EXAMINATION BY BOARD. The Board members may examine the witness. The 
Board may require police officers subpoenaed as witnesses to testify. When police officers 
acquire knowledge of facts which will tend to incriminate any person, it is their duty to 
disclose such facts to their superior. It is a violation of said duties for any police officer to 
refuse to disclose pertinent facts within his knowledge even though such disclosure may show 
or tend to show that the officer has engaged in misconduct. 
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Any Board member may ask questions of any witness on direct examination, cross- 
examination, or rebuttal. Board members may interrupt to interject a question at any time, 
but such interruptions should be kept to a minimum unless a useful purpose is served. If 
convenient and practical, the Board members should save questions until the proper time and 
they should have writing material and make notes regarding questions during the hearing. 


There are no restrictions on the type, number, or content of the questions that a Board 
member may ask, except that questions should be confined to the case at hand unless there is 
good cause for the deviation. Opinions on testimony and evidence should not be voiced by the 
Board members, unless framed as a proper question during a hearing, but should be saved for 
consideration at the time of deliberation. 


224.40 REDIRECT AND RECROSS-EXAMINATION. The Department Advocate and 
the accused may redirect and recross-examine the witness. 


224.50 ADDITIONAL QUESTIONING BY BOARD. The Board members may ask 
additional questions of the witness if they desire. 


224.60 WITNESS EXCUSED. The witness may be excused if his or her presence is no 
longer required and the Board, Department Advocate, and accused agree to his or her 
absence. 


224.70 STRICT ADHERENCE TO PROCEDURE NOT NECESSARY. The procedure 
outlined in Section 224 of this Manual need not be strictly followed. However, the 
Department Advocate, or accused shall obtain permission from the Board before deviating 
from this procedure. 


REMAINING WITNESSES CALLED BY DEPARTMENT. The remaining witnesses are 
called by the Department. The Department or the Board may call the accused officer as a 
witness at anytime during the proceedings. 


228.50 PROCEDURE. The same procedure which is outlined in Section 224 of this Manual 
is followed in examining the remaining witnesses. 


MOTION FOR FINDING OF NOT GUILTY. After the Department Advocate has 
completed his or her presentation of evidence, the accused, without waiving his or her right to 
offer evidence in support of his or her defense or in rebuttal in the event the motion is not 
granted, may move the Board of Rights for a finding of not guilty. The Board members as 
triers of fact shall weigh the evidence and may render a direct finding of not guilty in favor of 
the accused or decline to render any findings until the close of all the evidence. If a finding of 
not guilty is rendered, the Board members shall make a statement of decision in accordance 
with Section 260.90 and 264.50 of this Manual. 

If it appears that the evidence presented supports the granting of the motion as to some but not 
all the charges involved in the case, the Board members may grant the motion as to those 
charges and the hearing shall proceed as to the charges remaining. 


FIRST WITNESS CALLED BY ACCUSED. 
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232.10 DIRECT EXAMINATION. The direct examination of the witness is conducted by 
the accused. After a witness has testified to his or her independent recollection, a witness may 
be allowed to refresh his or her memory respecting a fact, by anything written by the witness, 
or under the witness’ direction, at the time when the fact occurred, or immediately thereafter, 
or at any other time when the fact was fresh in the witness’ memory, and the witness knew 
that the same was correctly stated in writing. If the witness testifies differently than during 
the course of the investigation, a party may "refresh" the witness' memory by confronting the 
witness with his or her original statements. This shall not necessarily be considered as 
impeaching the witness, but may be considered in evaluating the witness' credibility. 


232.20 CROSS-EXAMINATION. The Department Advocate may cross-examine the 
witness. 


232.30 EXAMINATION BY BOARD. The Board members may examine the witness. The 
same provisions apply to this examination that are outlined in Section 224.30 of this Manual. 


232.40 REDIRECT AND RECROSS-EXAMINATION. The accused and the Department 
Advocate may redirect and recross-examine the witness. 


232.50 ADDITIONAL QUESTIONING BY BOARD. The Board members may ask 
additional questions of the witness if they desire. 


232.60 WITNESS EXCUSED. The witness may be excused if his or her presence is no 
longer required and the Board, Department Advocate, and accused agree to his or her 
absence. 


232.70 STRICT ADHERENCE TO PROCEDURE NOT NECESSARY. The procedure 
outlined in Section 232 of this Manual need not be strictly followed. However, the 
Department Advocate, or accused shall obtain permission from the Board before deviating 
from this procedure. 


REMAINING WITNESSES CALLED BY ACCUSED. The remaining witnesses are called 
by the accused. 


236.50 PROCEDURE. The same procedure which is outlined in Section 232 of this Manual 
is followed in examining the remaining witnesses. 


REBUTTAL WITNESSES FOR DEPARTMENT. The Department Advocate may call 
rebuttal witnesses. 


240.50 PROCEDURE. The same procedure which is outlined in Section 224 of this Manual 
is followed in examining the rebuttal witnesses. 


REBUTTAL WITNESSES FOR ACCUSED. The accused may call rebuttal witnesses. 


244.50 PROCEDURE. The same procedure which is outlined in Section 232 of this Manual 
is followed in examining the rebuttal witness. 


Board of Rights Manual, 12" Ed., 
Page 22 of 53 


248 


249 


252 


256 


260 


EVIDENCE. For a discussion of the evidence which may be introduced and received by the 
Board, see Section 363 of this Manual. 


STIPULATIONS AND COMPROMISES. Any dispute before the Board may be resolved 
by stipulation or by settlement between the parties, subject to the Board's acceptance of that 
stipulation or settlement. 


CASE CLOSED. The case is closed after the Advocate and the accused rest and the Board 
has determined that no further testimony or evidence is necessary. The case shall be closed 
prior to the commencement of closing arguments. 


CLOSING ARGUMENTS 


256.20 BY DEPARTMENT ADVOCATE. The Department Advocate may present a 
closing argument. The Department Advocate retains the right to rebut any closing argument 
made by the accused, however, any rebuttal must not exceed the scope of the defense closing 
nor raise new issues. 


256.40 BY ACCUSED. The accused may present a closing argument. If new issues are 
raised by the Advocate in rebuttal, the accused is entitled to a surrebuttal only to the new 
issues. 


DELIBERATION BY BOARD ON FINDING. 


260.30 CONFIDENTIALITY OF DELIBERATIVE PROCESS. The Chairperson shall 
clear the room of all persons except Board members during the deliberations The deliberative 
process is confidential. Only the legal or evidentiary basis for the Board’s findings or minority 
report shall be included in the rationale, but not the deliberative or mental processes of the 
Board members. 


260.60 CHARGES SUBSEQUENTLY DETERMINED TO BE OUTSIDE OF 
LIMITATIONS PERIOD. When a Board of Rights determines through the examination of 
evidence that one or more of the charges is outside the applicable statute of limitations period, 
the Board shall without delay forward to the Chief of Police a proposed amended complaint 
with the out-of-statute charge or charges removed. The Board shall, with the proposed amended 
complaint, notify the Chief of Police that the amendment is proposed because the Board has 
determined that the charge or charges to be removed exceed the statute of limitations, and shall 
request that the Chief of Police sign the amended complaint without delay. If the Board 
determines that all of the charges are outside the applicable statute of limitations the Board shall 
request that the Chief of Police remove the charges and close the Board. 


260.90 MAJORITY VOTE. A majority of the Board members must agree to a finding of 
"guilty" or "not guilty" on each specific charge; the Board may not dismiss any charge.’ The 
vote need not be unanimous, a majority vote of the three Board members is sufficient for a 
finding. The dissenting member, if any, may attach a minority report or state on the record 


" See Charter §1070(n). 
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his or her reason(s) for dissenting with the decision of the majority of the Board. If the 
accused is found "not guilty," the accused shall be immediately restored to duty without loss 
of pay and without prejudice.” 


ACCUSED INFORMED OF FINDING. 


264.50 CHAIRPERSON INFORMS ACCUSED. The Chairperson shall inform the 
accused of the finding of the Board on each specific charge. The Board shall clearly disclose 
and adequately explain the grounds upon which it acted for each count so the accused and the 
Department are intelligently informed as to the reason for the finding. 


264.75 RECORDED. The finding shall be recorded by the reporter and signed by all three 
Board members, regardless of their individual decisions. 


EXAMINATION OF PERSONNEL FILE. 


265.10 PURPOSE. The Board members may examine the departmental personnel history 
and records of the accused only for the purpose of determining a proper penalty to be 
prescribed. The medical package of the accused shall not be considered by the Board in 
determining a penalty. 


265. 20 AFTER FINDING. The Board members may examine the departmental personnel 
history and records of the accused only after a finding of guilty.” The Board may consider 
the entire departmental history and record of the accused which shall include, among other 
things, information concerning personnel complaints against the accused that were sustained. 
The Board may also review Internal Affairs Group's prepared summaries of not resolved 
complaints against the accused. Upon the request of the accused or a member of the Board, 
the Board may review information derived from the personnel complaints against the accused 
that were not resolved.*? However, the Board shall not review or consider any not resolved 
allegation whose last date of alleged occurrence is more than five years prior to the date the 
instant charge is filed with the Police Commission. (See Section 265.10.) 


265.30 CHAIRPERSON CLEARS ROOM. The Chairperson shall clear the room of all 
persons except Board members, the accused, representative(s) of the accused, the Department 
Advocate and the reporter, during examination of the departmental personnel history and 
records of the accused. This portion of the proceedings shall be recorded, and the 
corresponding portion of the transcript shall be sealed. 


265.40 ACCUSED PRESENT. The accused must be present at the time that the Board 
examines the accused's departmental personnel history and records and be allowed to explain 
any adverse items of entry, unless the accused has failed or refused to be present.”! 





°° See Charter §1070(n). 
» See Charter §1070(0). 
3 See Charter §1070(0). 
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265.50 INFORMATION CONTAINED IN THE PERSONNEL PACKAGE. At the 
penalty stage, the Board may consider the entire Departmental personnel history and record of 
the accused.*” However, to ensure a complete record for potential judicial review, any party 
or the Board may introduce as evidence a copy of any part of that departmental personnel 
history or other relevant record which is to be reviewed during the penalty phase. 


CHARACTER WITNESSES. 


266.20 ACCUSED. To assist the Board in determining a proper penalty, the accused may 
call witnesses to testify regarding the character traits or work performance of the accused. In 
the event the accused does call character witnesses, the Department Advocate may call 
rebuttal character witnesses. 


PENALTY EVIDENCE AND RECOMMENDATIONS. 


267.20 EVIDENCE RELEVANT TO AN APPROPRIATE PENALTY. In addition to 
character witnesses, the accused or the Department Advocate may present any other relevant 
evidence which he or she reasonably believes may assist the Board in determining an 
appropriate penalty. The weight given to any such evidence shall be determined by the Board 
and the Board shall retain the right to limit or exclude the presentation of evidence it deems 
unnecessary in determining an appropriate penalty. The Board shall not receive any opinion 
evidence concerning the appropriate penalty. 


DELIBERATION BY BOARD ON RECOMMENDED PENALTY. 


272.20 . CONFIDENTIALITY OF DELIBERATIVE PROCESS. The Chairperson shall 
clear the room of all persons except Board members during the deliberations. The deliberative 
process is confidential. Only the legal or evidentiary basis for the Board’s findings or 
minority report shall be included in the rationale, but not the deliberative or mental processes 
of the Board members. 


272.30 POSSIBLE PENALTIES. The only penalties which may be recommended are 
prescribed by the Los Angeles City Charter,” and are as follows: 


e Reprimand. Reprimand without further penalty. 
e Suspension. Suspension for a definite period not exceeding 65 eight-hour working days 
with total loss of pay, and with or without demotion in rank or reprimand, or both. (See 


Section 276.75). A working day is defined as an eight hour day. 


e Demotion. Demotion in rank, with or without suspension for a period not exceeding 65 
eight-hour working days with total loss of pay, or reprimand, or both. 


e Removal. Removal from office or position. 


” Charter §1070 (0). 


3 See Charter §1070(n). 
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272.40 SUSPENSION AND DEMOTION.” Whenever a suspension and demotion are 
imposed as a penalty, the effective date of the suspension and demotion shall be specifically 
determined for each part of the penalty pursuant to Sections 272.50 and 272.65 of this 
Manual. 


272.50 EFFECTIVE DATE OF SUSPENSION. A suspension shall be effective as follows: 


e In any case where a suspension is imposed following a temporary relief from duty pending 
a hearing before a Board of Rights, the suspension shall be computed from the first day 
such officer was relieved from duty without pay. Provided, however, in any case where 
an officer has been restored to duty, such suspension shall be effective as soon as 
practicable. Such suspension shall include those days an officer was relieved from duty 
without pay. 


e In any case where an officer is served with a Complaint and Relief From Duty, 
Suspension or Demotion, Form 1.61, for suspension and demotion or suspension, such 
suspension shall be effective the day following the period during which the suspension 
may be appealed to a Board of Rights or as soon as practicable thereafter. Provided, 
however, that in any case where a suspension is appealed to a Board of Rights, such 
suspension shall be stayed pending the hearing and decision by the Board. 


e In all cases where a suspension is recommended by a Board of Rights and is upheld by the 
Chief of Police, such suspension shall be imposed as soon as practicable thereafter. Such 
suspension shall include those days an officer was relieved from duty without pay. 
Nothing shall preclude the imposition of a suspension without pay when a final decision is 
made prior to the end of the 30 day period(s) referred to in section 336.” 


Note: Suspensions shall be imposed as soon as practicable, considering deployment needs. A 
suspension period shall not be split, i.e., a portion before and after a period of work, etc., 
unless approval is granted by the Commanding Officer, Professional Standards Bureau. 


272.60 DEMOTION IN CIVIL SERVICE RANK.” The demotion of an officer is subject 
to the following: 


e Demotion is limited to one civil service class regardless of probationary status; i.e., 
Lieutenant to Sergeant. 


e An officer who is demoted will be reduced to the highest previously held paygrade and 
non-merit pay step in the next lower civil service class previously held. 


Note: Sergeants and detectives are considered equal classes for the purpose of demotion. 


4 See Charter §1070(q). 
*> See Charter §1070 (q) 


6 See Charter §1070(n). 
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e A demoted officer may be transferred at the discretion of the Chief of Police to any vacant 
authority in the employee's "new" classification and paygrade. 


e An officer who has been demoted by the Chief of Police under Charter section 1070(3)(c) 
may appeal that decision to a Board of Rights. 


272.65 EFFECTIVE DATE OF DEMOTION. A demotion shall be effective as follows: 


e In any case where an officer is demoted following a temporary relief from duty or 
cancellation of such relief from duty pending a hearing before a Board of Rights, the 
demotion shall not be stayed unless the accused requests in a written application that the 
Board consider the demotion. If such an application is made, the demotion shall be 
effective upon the filing of the Decision of the Board and Execution of the Order with the 
Police Commission.”’ 


e In any case where an officer is served with a Complaint and Relief From Duty, 
Suspension or Demotion, Form 1.61, for suspension and demotion or demotion, such 
demotion shall be effective the day following the period during which the demotion may 
be appealed to a Board of Rights. Provided, however, that in any case where a demotion 
is appealed to a Board of Rights and a hearing is held, such demotion shall be effective 
upon the filing of the Decision of the Board and Execution of the Order with the Police 
Commission. 


e Inall cases where demotion is recommended by a Board of Rights and upheld by the 
Chief of Police, the Advocate shall, upon receipt of the Execution of the Order, 
immediately notify the accused employee of such fact. The Decision of the Board and 
Execution of the Order shall be filed with the Police Commission on the last day of the 
five (5) day period in which it is to be filed. 


272.70 EFFECTIVE DATE OF REMOVAL. A removal shall relate back to and be 
effective as of the first day of such relief from duty without pay pending a hearing before and 
decision by the Board; provided, however, in case of removal where a final decision has been 
made by the Chief of Police prior to the end of the thirty-day period of relief from duty with 
pay, such removal shall be effective immediately. When there is a removal without relief 
from duty or after cancellation of relief from duty, the removal shall be effective upon service 
of the Decision of the Board and Execution of the Order. 


272.80 SEVERITY OF PENALTIES. The severity of penalties is established, in 
decreasing order,” as follows: 

e Removal 

e Suspension and demotion with or without reprimand 


*7 See Charter §1070(b). 


8 See Charter §1070(n). 
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e Demotion with or without reprimand 
e Suspension with or without reprimand 
e Reprimand 


272.90 MAJORITY VOTE. A majority vote of the Board members is sufficient to 
determine the recommended penalty. The vote need not be unanimous, and the dissenting 
member, if any, may attach a minority report or state on the record his or her reasons(s) for 
dissenting with the decision of the majority of the Board. 


ACCUSED INFORMED OF RECOMMENDED PENALTY. 


276.50 CHAIRPERSON INFORMS ACCUSED. The Chairperson informs the accused of 
the recommended penalty. The chairperson shall clearly disclose, for the record, the specific 
factors which influenced the Board's decision in reaching its penalty recommendation. 


276.75 RECORDED. The recommended penalty shall be recorded by the reporter and 
signed by all three Board members. Any recommended penalty of a suspension shall be stated 
in working days. The suspension of an officer for a total period of thirty (30) days with loss 
of pay is deemed to mean twenty-two (22) working days.*” However, a three month 
suspension shall mean sixty-five (65) working days.*° If the accused officer works a modified 
or flexible work schedule, the Board shall state the penalty in working days based on an eight- 
hour (8) day and the suspension will be converted to the comparable number of hours. 


PENALTY HELD IN ABEYANCE PENDING COMPLETION OF SPECIFIC 
INSTRUCTIONS. 


278.20 AFTER FINDING OF GUILT AND DELIBERATION ON PENALTY. Ifa 
Board of Rights, in the course of its deliberation on penalty, determines that the acts or 
omissions forming the basis for the complaint are attributable to medical conditions based 
substantially on the abuse of alcohol which, if corrected, would make the accused a fit and 
suitable officer, the Board may recommend to the accused officer that the penalty phase of the 
Board of Rights be held in abeyance for up to one year pending completion of specific 
treatment recommended by a competent witness during the hearing. 


278.40 WAIVER BY ACCUSED OFFICER. In order for a Board of Rights to hold its 
penalty recommendation in abeyance, the accused officer must be apprised of the right to an 
immediate penalty recommendation and the reason for holding the penalty recommendation in 
abeyance. The accused officer must inform the Board that the right to an immediate penalty 
recommendation and the reason for holding the penalty recommendation in abeyance are 
understood, and that such right is waived and the recommended treatment will be completed. 
The Board shall cause such waiver to be put in writing and signed by the accused officer prior 
to continuing the hearing. 


»® See Charter §1070(b)(2). 


*° See Charter §1070(n). 
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278.60 MONITORING COMPLETION OF SPECIFIC TREATMENT. If the penalty 
phase of a Board of Rights has been held in abeyance pending completion of specific 
treatment, the Board shall convene at specific intervals (preferably on a quarterly basis), to 
review the progress of the accused officer in completing the treatment and complying with the 
conditions of the rehabilitation agreement. At the end of the period set for treatment, which 
period shall not exceed one year, the Board shall meet for a final review of the completion of 
such treatment and thereafter deliberate on the recommended penalty. The successful 
completion of a rehabilitation agreement, in and of itself, is not intended to lessen such 
penalty. 


RECOMMENDATIONS MADE BY A BOARD OF RIGHTS. A Board of Rights may 
make recommendations, as set forth below, in addition to the adjudication of the charges before 
it. Except for confidential recommendations as mentioned in Section 279.20, all 
recommendations by the Board shall be made on the record. 


279.10 RECOMMENDATIONS FOR REHABILITATION. Upon a finding of guilty and 
notwithstanding the provisions of Section 278 of this Manual, a Board of Rights may, in 
addition to the recommended penalty recommend on the record to the Chief of Police that he 
or she enter into a rehabilitation agreement with the officer. 


279.20 ADMINISTRATIVE RECOMMENDATIONS. A Board of Rights may recommend 
audits, additional investigations, the review of specific testimony, or such other action as it 
deems appropriate. If the recommendation is confidential, it may be reported orally to the 
Commanding Officer, Internal Affairs Group. The Chairperson of the Board of Rights shall be 
responsible for notifying the appropriate staff or command officer, either in writing or orally, of 
recommendations made by the Board. 


279.30 TRAINING RECOMMENDATIONS. Where based on facts presented in the hearing 
the Board recommends that the officer receive training, the Board shall specify the reasons for 
the recommendation and specify the desired outcome of the training. In every case relating to 
unauthorized use of force, the Board shall examine the need for the officer to receive training. 


279.40 OTHER RECOMMENDATIONS. Where the Board makes other recommendations 
concerning the officer, the Board shall explain the reasons for its recommendations and specify 
the desired outcome of the recommendations. 


279.50 The Board should be aware that if the Department orders an officer to follow a Board 
recommendation, the officer’s participation will be on-duty, and at the Department’s expense. 


CHIEF OF POLICE NOTIFIED. A certified copy of the decision and order shall be 
delivered to the Chief of Police for review and action as soon as practicable, but in no event 
later than ten (10) calendar days after the decision of the Board of Rights. 


REHEARING. Within three (3) years of removal, the accused may request a rehearing 
pursuant to Charter section 1070(t). 


284.30 HEARD AS A NEW CASE. In the event that a Board of Rights is empanelled for 
the rehearing of a case where the officer was previously removed by action of a Board of 
Rights, the new Board shall hear the case from the beginning as if it were a new case. 
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284.60 TRANSCRIPT AND EVIDENCE OF FIRST HEARING. By stipulation, all or a 
part of the transcript of the first hearing, together with evidence adduced therein, can be 
introduced in evidence. Also, use of such evidence may be admissible for other purposes, 
i.e., aS evidence of an admission or for purposes of impeachment. 


RESIGNATION OR RETIREMENT OF ACCUSED. In the event an officer submits a 
resignation or retires subsequent to the filing of the complaint but prior to the completion of 
the Board of Rights hearing on the charges, the Chief of Police may notify the Board members 
in writing of the termination of the officer's employment and instruct the Board to close the 
file and adjourn. 


288.50 FILE CLOSED. The case will neither be dismissed nor a finding made, but the 
Board will adjourn and the file will merely be closed. 


MAJORITY FOR CLOSING FILE. A majority of the Board members is sufficient for the 
purpose of closing a file. 


RETURN TO PREVIOUSLY HELD CIVIL SERVICE CLASS. 


292.10 PROCEDURES FOR RETURN TO PREVIOUSLY HELD CIVIL SERVICE 
CLASS FOLLOWING DEMOTION. Following demotion, the return to a previously held 
civil service class shall be by one of the following: 


e The normal civil service promotion process. 
e Upon the approval of a request for reversion. 
GENERAL REGULATIONS GOVERNING BOARDS OF RIGHTS HEARINGS 


CONTENTS OF CHAPTER. This chapter explains other general regulations pertaining to 
conducting a Board of Rights hearing. 


TIME PERIODS. 


305.25 CALCULATION OF TIME PERIODS. Except as otherwise provided in this 
Manual, time periods shall be calculated in calendar days. When the last day of any such 
period falls on a weekend or City holiday, such period shall be extended to the next business 
day. 


PERSONNEL NOT EXCLUDED. Whenever a Board of Rights is held as a closed hearing 
and during the examination of the departmental personnel history and records of the accused, 
the following personnel, or persons acting in such capacity, shall be allowed to remain as part 
of their supervisory responsibilities. 


e Commanding Officer, Professional Standards Bureau 


e Commanding Officer, Internal Affairs Group 


Board of Rights Manual, 12" Ed., 
Page 30 of 53 


308 


318 


e Captains assigned to Internal Affairs Group 
e Department Advocate 
e 6Staff of the City Attorney’s Office 


With the approval of the accused officer, Directors of the Los Angeles Police Protective 
League or the Command Officers Association, or their representatives, will be allowed to 
attend. 


The Board may allow specific other persons to be present during all or a portion of a closed 
hearing for a reason(s) it deems appropriate. 


NO EX PARTE CONTACT. Neither any member of the Board, nor the Board itself, may 
have any ex parte contact with any witness, any party, any representative of any party, the 
Department Advocate presenting the case, or the accused regarding the subject matter of the 
hearing while proceedings are pending. No person shall attempt to influence the decision of a 
Board of Rights except during the hearing and on the record. Nothing in this section shall 
preclude the Board or any member of the Board from having contact with the City Attorney or 
some duly authorized deputy pursuant to Section 120.60 of this Manual. 


JOINT HEARING. Accused officers may have a joint Board of Rights hearing on charges 
arising from the same operative facts upon agreement of two or more of the accused officers 
and the Department Advocate. Notwithstanding the above, each officer may have a separate 
Board of Rights hearing. 


318.10 DEFINITION OF JOINT BOARD OF RIGHTS. A joint Board of Rights shall 
consist of three members selected in accordance with Charter section 1070 for the purpose of 
hearing one accused officer’s case. By mutual agreement, one or more accused, waives the 
right to have the matter heard by the Board members drawn by the officer and agrees to have 
the case joined with and heard by the Board of Rights members drawn by another officer. 


Note: If all or some of the officers of a joint Board of Rights waives his or her right to 
confidentiality as to his or her personnel history and records, the other accused officer(s) and 
(s) may remain during the discussion of the other officer(s) personnel records. Such waiver 
shall be taken on the record. 


318.20 JOINT BOARD UNABLE TO PROCEED. In any case where there is an agreement 
for a joint Board of Rights hearing and the Board is unable to proceed because of the extended 
absence or unavailability of one or more of the accused, the Advocate or the Board may 
request that the charges involving the absent officer be heard before a different Board so the 
matter can proceed. The request to sever the matter as to the absent officer or an officer who 
is absent or unavailable shall be submitted to the Chief of Staff, or, in his or her absence, the 
next available Assistant Chief, whose decision shall be binding (see Sections 190 and 336.60). 
If the matter is severed as to the absent officer or officer whose is absent or unavailable, the 
panel agreed upon to hear the joint Board shall proceed as to the remaining accused officer(s) 
and the accused whose charges were severed from the matter shall have his or her matter 
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heard by the Board members originally selected by him or her. If the panel agreed upon for 
the joint Board was drawn by the accused whose matter has been severed, he or she shall 
draw a new Board of Rights as soon as practicable, but in no event later than seven days 
following the decision by the Chief of Staff to sever the matter. 


HEARING IN ABSENTIA. 


327.50 CHIEF OF POLICE MAY ORDER HEARING IN ABSENCE OF ACCUSED. 
In the event that the accused officer fails, in any case, to request a hearing before a Board of 
Rights as provided by Charter Section 1070, or without reasonable excuse fails, neglects, or 
refuses to appear before a Board properly empanelled, the Chief of Police may direct the 
Board of Rights to proceed in the absence of such accused or may impose a penalty without a 
hearing.* 


CONTINUANCES. After the Board of Rights has first convened, the Board may continue 
the hearing of the matter to a specific date, and no other notice need be given, except as may 
be required by the Board.** There shall be a calendar priority for Board of Rights hearings 
when an accused officer is relieved from duty pending a hearing. The Board shall ensure that 
the party requesting a continuance (i.e., Board, Advocate or Accused) and the reason for such 
continuance is noted on the record. 


336.05 PAY WHILE RELIEVED OF DUTY. An accused employee who is temporarily 
relieved of duty on a new charge or charges while relieved of duty or who is serving a 
suspension shall not be entitled to an additional 30 or 60 days of compensation. 


336.10 LENGTHY HEARINGS. When it is estimated that a hearing will require three or 
more days to complete, consideration may be given to limiting consecutive daily sessions to a 
maximum of two days. 


336.15 REQUEST. Continuances may be requested by Board members, the Department 
Advocate, or the accused. 


336.30 MAJORITY FOR INITIAL MEETING. A majority of the Board members at the 
initial or any subsequent meeting is sufficient for the purpose of a continuance. 


336.45 DECISION BY BOARD. The decision on the matter of continuance shall be made 
by the Board members. If there is a disagreement among the Board members, the decision 
shall be made by a majority vote. 


336.60 DURATION. Continuances may be granted for good cause to a time agreeable to 
both the Department Advocate and the accused. Except under unusual circumstances, 
hearings should not be continued for a period of time exceeding three (3) months from the 
date the accused was served with the verified written complaint. Continuances of a longer 
duration should be avoided since Los Angeles City Charter section 1070, provides that any 
person restored to duty or reinstated in his office or position after suspension or removal shall 


3 See Charter §1070(i) and (m) 


* See Charter §1070(g). 
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be entitled to full compensation from the city, provided that such compensation shall not be 
for more than one year’s salary.*° 


336.75 INABILITY OF A BOARD MEMBER TO ACT. At any time that a majority of 
the Board determines a Board member is unable to act, thus causing an extended or 
unreasonable delay in the hearing the accused shall replace such member as follows. If the 
person is a sworn member, the accused shall draw another name from the box containing the 
names of all eligible sworn Board members and select another Board member from the newly 
drawn name and the two names he initially discarded. If such person is a civilian member, 
the selection of a new civilian member shall be accomplished pursuant to Section 177 of this 
Manual. 


In any case where testimony has previously been given, the new member shall review the 
transcripts of all prior proceedings held in the matter and shall examine or view any other 
evidence previously received and the hearing shall be continued for that purpose for not more 
than sixty (60) days unless the Board orders otherwise for good cause shown. 


336.90 RECALL OF A RETIRED MEMBER. A sworn Board member who has retired 
may be recalled to active duty pursuant to Department Manual Section 3/733 for the purpose 
of completing a hearing. 


WITNESS SUPPORT. 


340.10 PRESENCE OF A SUPPORT PERSON. All minor witnesses and any witnesses 
of serious crimes, including sexual crimes and sexual harassment, may have a person present 
during their testimony to offer support. Other than the investigating officer, if the support 
person is a witness in the same proceeding and has yet to testify, the Board of Rights shall 
determine if the presence of this person is likely to hinder the Board's ability to determine the 
truth of the matter. If so, the person shall be excluded as the support person. Any support 
person who is disruptive or disorderly during the proceedings may be expelled by the Board. 
Where a support person is excluded or expelled, another person may be selected to act as a 
support person for the witness. However, it is not mandatory that the Board be continued for 
this purpose. 


AMENDING COMPLAINTS. 


345.30 OFFENSE RELATIVE TO ORIGINAL CHARGE. If, during the course of a 
hearing, evidence is disclosed against the accused in proof of any offense relative to the 
original charges but not included therein, or if it is determined that a material fact has been 
improperly stated on the original charge, the Board of Rights should request the Chief of 
Police to amend such charges so as to include specifications embodying such offense, which 
will then become a part of said original charges. The accused must be allowed reasonable 
opportunity, if needed and desired, to prepare a defense for such amended charges, and the 
hearing shall be continued for that purpose. 


°° See Charter §107068 (w). 
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345.60 OFFENSE NOT RELATIVE TO ORIGINAL CHARGES. If, during the course of 
a hearing, evidence is disclosed against the accused in proof of any offense not associated with 
the original charges in type or time and place, the Board of Rights should not request 
amendment of the charges but a separate investigation should be conducted and new charges 
prepared by the Department Advocate on the new offense. The accused shall have two 
separate hearings, one on the original charges and one on the new charges, unless the accused 
elects to have the new charges heard by the original Board. 


MAJORITY VOTE. At all times a majority vote of the Board members will determine the 
action of the Board. 


354.30 BOARD NEED NOT BE UNANIMOUS. The vote of the Board need not be 
unanimous to make any decision, but a majority vote shall decide questions of objections, 
continuances, findings, penalties, requests for closed hearings, etc. 


354.60 MINORITY REPORT. A dissenting Board member may attach a minority report or 
state on the record his or her reason for dissenting with any decision of the majority of the 
Board. 


EVIDENCE. 


363.10 NO STRICT ENFORCEMENT OF RULES OF EVIDENCE. The hearing need 
not be conducted according to technical rules relating to evidence and witnesses. Any 
relevant evidence shall be admitted if it is the sort of evidence on which responsible persons 
are accustomed to rely in the conduct of serious affairs, regardless of the existence of any 
common law or statutory rule which might make improper the admission of such evidence 
over objection in civil actions. 


In Board of Rights proceedings, the Department shall have the burden of proving each charge, 
including those based on conduct punishable in whole or in part as a crime, by a 
preponderance of the evidence.*” The courts have regarded the weight and sufficiency of the 
evidence as matters of administrative discretion, and have sustained the agency's decision if a 
"preponderance" of the evidence supports it. While proceedings before an administrative 
board such as a Board of Rights are quasi-judicial in nature they are not within the regulatory 
provisions of the Code of Civil Procedure, and are not to be marked by the refinement and 
subtleties which are characteristic of the conduct of actions in a court of law. 


363.20 RELEVANCY. Evidence is relevant when it has a tendency in reason to prove or 
disprove any disputed fact that is of consequence to the determination of the action. 


363.30 ADMISSIONS AGAINST INTEREST. Admissions against interest made by the 
accused to another person who testifies at a Board of Rights hearing will have the same weight 


and admissibility as direct evidence. 


363.40 HEARSAY. Hearsay evidence may be used for the purpose of supplementing or 
explaining any direct evidence but shall not be sufficient in itself to support a finding unless it 


"See Charter §1070(1). 
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would be admissible over objection in a civil action. If the hearsay would be inadmissible 
over objection in a civil action, the Board may not rely on it to make a finding of Guilty. 


363.50 PATTERN OF CONDUCT. A Board of Rights may accept evidence of prior acts of 
the accused, irrespective of whether they were associated with a personnel complaint against 
the accused and irrespective of the resolution of such complaint, if relevant to the charges, 
such as, if tending to prove that the conduct charged is consistent with a pattern of conduct.*® 
The prior acts may have occurred either before or after the conduct concerning which the 
accused is presently charged. 


363.60 OFFICIAL NOTICE. An Administrative Tribunal may take official notice of any 
generally accepted technical or scientific matter within its special field and of any fact which 
may be judicially noticed by the courts of this State. The accused shall be informed of matters 
to be so noticed and given a reasonable opportunity to refute the officially-noticed matters. 
Such matters shall be noted in the record. 


363.70 EVIDENCE SUFFICIENT TO SUSTAIN A DECISION OF THE BOARD. A 
finding of guilty must be supported by a preponderance of the evidence before the Board. 
Evidence must be reasonable in nature, credible, and of solid value. Inferences based only on 
mere possibility, suspicion, speculation, imagination, guesswork, supposition, conjecture, or 
surmise must be rejected. 


Guilt, however, need not be established beyond a reasonable doubt as is required for the 
conviction of a crime. In this connection, it should be understood that administrative 
proceedings are not penal in nature and are not governed by the theories developed in the field 
of criminal law. 


363.75 NO TESTIMONY BY MEMBERS OF PRIOR BOARD. Members of a Board of 
Rights shall not testify in any subsequent Board of Rights proceeding regarding any 
conclusion, decision or ruling or their thought process or rationale for such conclusion, 
decision or ruling that occurred at or in conjunction with a prior hearing.” 


363.80 EVIDENCE OF CHARACTER AND WORK PERFORMANCE. Unless 
relevant to the charges, evidence of the character or work performance of the accused should 
not be heard by the Board until after there has been a finding of guilty. 


363.90 PENALTY RECOMMENDATION. A Board of Rights is considered a de novo 
proceeding which provides an opportunity to determine each witness' credibility, examine 
evidence, and review and discuss with the officer his or her personnel file, and, as such, is 
best suited to make an appropriate penalty recommendation. When a suspension is appealed 
to a Board of Rights and there is a finding of "guilty", the Board shall, at the beginning of the 
penalty phase, be informed of the penalty prescribed by the Chief of Police and that 
recommended at each level of review during the adjudication of the investigation. When the 
penalty, as prescribed by the Chief of Police, is an increase or decrease based upon the 
addition or deletion of a charge(s), the Board shall be so informed by the Advocate. 


8 See Charter §1070(m). 


* Evidence Code §703.5. 
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EFFECT OF CRIMINAL PROCEEDINGS. 


372.25 CRIMINAL PROCEEDINGS AND BOARD HEARING NOT RELATED. 
Criminal proceedings and a Board of Rights hearing growing out of the same charge are 
entirely independent of each other. An acquittal upon a criminal charge does not relieve the 
accused from any departmental charges arising out of the same matter. 


372.50 CONVICTION OR ACQUITTAL ON CRIMINAL CHARGE NOT BINDING 
ON BOARD HEARING SIMILAR CHARGE. The purpose of the criminal proceedings is 
the punishment of crime and the purpose of the Board of Rights hearing is the maintenance of 
the morale and efficiency of the Police Department and its good repute in the community. 
Therefore, the fact that a jury has acquitted an officer of a criminal charge does not prevent 
the Board from finding such misconduct on the officer's part as, in its judgment, disqualifying 
the officer for the office being held even though the same conduct by the officer is involved in 
both cases. 


372.75 CRIMINAL COURT TRIAL TRANSCRIPT. The criminal court trial transcript 
may be used by the Board if it is available, under the general rules relating to secondary 
evidence. 


PHYSICAL EVIDENCE. 


381.10 PHOTOGRAPHING OF PHYSICAL EVIDENCE. Where practicable and when 
it is anticipated that physical evidence will be released after the hearing, the Advocate or 
Defense Representative intending to introduce such evidence shall cause it to be photographed 
prior to the hearing. Should the item be used during the hearing, the photograph of such item 
shall be submitted as an exhibit in lieu of the physical evidence. 


381.30 CUSTODY. Physical evidence received shall remain in the custody of the Board, or 
as directed by it, during the hearing. 


381.60 RELEASE. Upon final completion of the hearing, physical evidence received therein 
shall be released by the Department Advocate to the owner. An appropriate and sufficient 
description of such evidence shall be read by the Chairperson into the record during the 
hearing. The release of such evidence may be postponed if it is required for a related Board 
hearing(s), an appeal of the Board's decision, or for pending or future criminal or civil 
litigation. 


EXHIBITS. 


382.10 MARKING EXHIBITS. All items used as exhibits during a Board of Rights hearing 
shall be marked for identification prior to being used as an exhibit. Exhibits used by the 
Advocate shall be marked numerically, i.e., "Dept. 1", "Dept. 2", etc. Exhibits used by the 
accused shall be marked alphabetically, i.e., "Accused A", "Accused B", etc. Exhibits used 
jointly shall be marked numerically, i.e., "Joint 1", etc. 


382.20 RETENTION OF EXHIBITS. Except as directed in Section 381 of this Manual, all 
exhibits marked for identification during a Board of Rights hearing, whether admitted as 
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evidence or not, shall be retained by the Advocate for possible submission to any court or 
tribunal of competent jurisdiction. 


EXPERT WITNESSES. 
Expert witnesses must first qualify as experts unless a stipulation has been entered into. 


DISCOVERY. The Department shall supply to the accused the following, and confidential or 
privileged information shall be redacted: 


e Complaint investigation, including addenda and any supplemental investigation. 


e Notice of Proposed Disciplinary Action, response of the accused, and reply by the 
commanding officer. 


e Photographs, photostatic, or laser reproductions of such photographs. 
e Audio and videotapes. 


e Rough notes completed during interviews (this does not include rough drafts of the 
investigation or letter of transmittal) will be made available upon request. 


e Chronological Record. 


e Department witness list, excluding rebuttal witnesses (not furnished at the same time as 
other discovery material). 


e Pattern-of-conduct evidence not previously disclosed to the accused officer. 


Such material shall be furnished as soon as is practicable after the accused officer has selected 
the members for his or her Board of Rights. 


Where the accused has not been offered the material in a reasonable time to prepare a defense 
or has received incomplete discovery and notified the Advocate of the missing items, the 
accused may move that the Board grant a continuance to permit the accused to prepare a 
defense to the material. If the request appears reasonable, the Board is encouraged to permit a 
reasonable continuance. 


CONTACT OF WITNESSES FOR THE ACCUSED. Generally, the Advocate will not 
interview witnesses not listed in the investigation who have been subpoenaed solely by the 
accused for his or her Board of Rights hearing. If it should be necessary to interview such a 
witness, the Advocate will make a reasonable effort to notify the accused prior to such 
interview. Notwithstanding the above, the Advocate retains the right to contact and/or 
interview any person who is or may become a witness in such hearing. 


REVIEW OF RATIONALE ON FINDINGS AND PENALTY RATIONALE. At the 
conclusion of a Board of Rights hearing, the accused officer, pursuant to Government Code 
§§3305 and 3306, has a right to read and sign the Rationale on Findings and Penalty 
Rationale, if any, and to file a written response within 30 days from receipt of such 
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documents. If the accused officer does not read and sign the rationales or provide a written 
response within thirty days following the conclusion of the Board hearing and receipt of such 
documents, the officer shall be deemed to have waived his or her rights pursuant to 
Government Code §3305 and §3306. (See Sections 180.60 and 190.60 of this Manual.) 


BOARD DECISION AND JUDICIAL REVIEW. A Board of Rights, when it is duly 
constituted and proceeds under the authority vested in it and in the manner required of it by 
section 1070 of the Charter of the City of Los Angeles, has the essential attributes of and acts 
as a quasi-judicial body. As such, it is empowered to make a final adjudication of fact in 
connection with facts properly submitted to it. 
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APPENDIX 
CHARTER OF THE CITY OF LOS ANGELES 


CHARTER OF THE CITY OF LOS ANGELES 
SECTION 1070 


Sec. 1070. Rights and Due Process Procedures. 

(a) Applicability; Rights. As used in this section, member shall mean an employee of 
the Police Department who has peace officer status as defined in California Penal Code Section 
830.1. The provisions of this section shall not apply to any member of the Police Department 
who has not completed the period of probation in his or her entry level position, as provided in 
Section 1011(a). Non-tenured Police officers, where otherwise entitled by law to a hearing or 
appeal with regard to proposed or imposed discipline, shall be provided a hearing or appeal 
under procedures promulgated by the Chief of Police. 

The rights of a member, except the Chief of Police and any other member in a position 
exempt from civil service, to hold his or her office or position and to receive compensation 
attached to the office or position is hereby declared to be a substantial property right of which 
the holder shall not be deprived arbitrarily or summarily, nor other than as provided in this 
section. No member shall be suspended, demoted in rank, suspended and demoted in rank, 
removed, or otherwise separated from the service of the department (other than by resignation), 
except for good and sufficient cause shown upon a finding of guilty of the specific charge or 
charges assigned as cause or causes after a full, fair, and impartial hearing before a Board of 
Rights, except as provided in subsections (b) and (i). No case of suspension with loss of pay 
shall be for a period exceeding 65 working days. 


(b) Temporary Relief from Duty; Suspension; Demotion. After following 
predisciplinary procedures otherwise required by law, the Chief of Police may: 


(1) temporarily relieve from duty any member pending a hearing before and 
decision by a Board of Rights on any charge or charges pending against the 
member, except that a member so relieved shall not suffer a loss of compensation 
until 30 days after the date on which the member was served with the charge or 
charges, except as provided for in subsection (q) or whenever the employee is 
temporarily relieved of duty on a new charge or charges while relieved of duty or 
serving a suspension based on a prior charge or charges. There shall be a calendar 
priority for Board of Rights hearings when a member is subject to relief from duty 
pending a hearing. The Chief of Police in his or her sole discretion shall have the 
power to cancel temporary relief from duty, or following relief from duty, to restore 
the member to duty with or without restrictions pending hearing; or 


(2) suspend the member for a total period not to exceed 22 working days with loss 
of pay and with or without reprimand, subject to the right of the member to a 
hearing before a Board of Rights as provided in this section; or 
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(3) demote the member in rank, with or without suspension or reprimand or both, 
subject to the right of the member to a hearing before a Board of Rights as provided 
in this section; or 


(4) demote the member in rank, with or without temporary relief from duty or 
cancellation of such relief from duty, subject to the right of the member to a hearing 
before a Board of Rights as provided in this section. 


In the event the member suspended and/or demoted in rank under this subsection files 
an application for a hearing by a Board of Rights as provided in this section, the suspension 
and/or demotion shall automatically be stayed pending hearing and decision by the Board of 
Rights. Provided, however, in the case of any member 
demoted in conjunction with a temporary relief from duty or cancellation of such relief from 
duty, the demotion shall not be stayed pending a hearing before and decision by a Board of 
Rights unless the accused specifically requests in the written application that the Board 
consider the demotion in conjunction with the appeal of the temporary relief from duty or 
cancellation of such relief from duty. In the event that the member fails to apply for a hearing 
within the period prescribed, the member shall be deemed to have waived a hearing, and the 
suspension and/or demotion shall remain effective unless the Chief of Police requires that a 
hearing be held. 

(c) Limitations Periods. No member shall be removed, suspended, demoted in rank, or 
suspended and demoted in rank for any conduct that was discovered by an uninvolved 
supervisor of the department more than one year prior to the filing of the complaint against the 
member, except in any of the following circumstances: 

(1) If the act, omission, or allegation of misconduct is also the subject of a criminal 
investigation or criminal prosecution, the time during which the criminal 
investigation or criminal prosecution is pending shall toll the one-year time 
period. 

(2) If the member waives the one-year time period in writing, the time period shall 
be tolled for the period of time specified in the written waiver. 

(3) If the criminal investigation is a multi-jurisdictional investigation that requires 
a reasonable extension for coordination of the involved agencies. 

(4) If the investigation involves more than one employee and requires a reasonable 
extension. 

(5) If the investigation involves an employee who is incapacitated or otherwise 
unavailable. 

(6) If the investigation involves a matter in civil litigation where the member is 
named as a party defendant, the one year time period shall be tolled while that 
civil action is pending. 

(7) If the investigation involves a matter in criminal litigation where the 
complainant is a criminal defendant, the one-year time period shall be tolled 
during the period of that defendant's criminal investigation and prosecution. 

(8) If the investigation involves an allegation of workers’ compensation fraud on 
the part of the member. 
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(9) If a predisciplinary notice is required or utilized and the response results in 
additional investigation, the one-year period shall be tolled while the additional 
investigation is pending. 

(d) Complaint. Any order of relief from duty, cancellation of relief from duty pending 

a Board of Rights hearing, suspension, demotion in rank, or suspension and demotion in rank 
shall contain a statement of the charges assigned as causes. The Chief of Police shall, within 
five days after the order is served as provided in subsection (e), file with the Board of Police 
Commissioners a copy of a verified written complaint upon which the order is based, with a 
statement that a copy of the order and verified complaint was served upon the accused. The 
complaint shall be verified by the oath of the Chief of Police and shall contain a statement in 
clear and concise language of all the facts constituting the charge or charges. 

(e) Service. The service of any notice, order, or process mentioned in this section, other 
than service of subpoena, may be made by handing the accused a copy personally. If a copy of 
any notice, order or process cannot with reasonable diligence be personally served, service may 
be made by United States mail. 

(f) Application for Hearing. Within five days after personal service upon the accused 
of a copy of the verified complaint, or within ten days after service in any other manner 
provided for in this section, the member may file with the Chief of Police a written application 
for a hearing before and decision by a Board of Rights. A Board of Rights is considered a de 
novo hearing. 

(g) Time and Place of Hearing. Upon the selection of a Board of Rights, the Chief of 
Police shall set the time for (not less than 10 nor more than 30 days thereafter) and designate a 
place where the hearing is to be held, and shall cause notice thereof to be served upon the 
accused. After the Board of Rights has first convened, the Board may continue the hearing of 
the matter to a specific date, and no other notice need be given, except as may be required by 
order of the Board. 

(h) Composition of Board of Rights. The Board of Rights shall be composed of two 
officers of the rank of captain or above and an individual who is not a member of the 
department (the civilian member). The members selected as prescribed in this section shall 
constitute the Board for the purpose of hearing and deciding upon the matter for which it was 
specially drawn. The qualifications of, selection procedures for, and compensation of the 
civilian members shall be established by ordinance. Upon the filing of the request for a hearing 
before a Board of Rights, as provided in subsection (f), the accused shall draw four cards from 
a box containing the names on cards of all officers who are qualified to be members of the 
Board of Rights (except the names of the accused, accuser, the Chief of Police, any staff or 
command officer specifically exempted by the Chief of Police in accordance with the 
provisions of the Board of Rights Manual or successor document, and any other officer who 
may be prejudiced or disqualified by reason of being a material witness to the facts constituting 
the charges made, otherwise disqualified for cause as determined by the Chief, or who has a 
conflict of interest). The accused shall select any two of the four names drawn to be members 
of the Board of Rights. 

(i) Failure to Request a Hearing; Failure to Appear. In the event the accused fails to 
request a hearing before a Board of Rights as provided in subsection (f) within the period 
prescribed, the Chief may require a hearing to be held before a Board of Rights and may for 
that purpose, within five days after the expiration of such period, draw two names from a box 
to sit on the Board. 
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If a Board of Rights has been constituted for the purpose of hearing and the accused, 
without reasonable excuse, fails or refuses to appear before the Board at the time and place 
designated, the Chief of Police may, at his or her discretion, either direct the Board of Rights to 
proceed with the hearing in the absence of the accused, or the Chief may, without a hearing, 
impose a penalty of suspension, demotion in rank, suspension and demotion in rank, or removal 
as he or she deems fit and proper. The Chief shall cause notice of the action to be served upon 
the member and shall file a statement of the action with the Board of Police Commissioners 
within five days. 

If the accused and Chief both fail to draw and create a Board of Rights within the period 
prescribed, the complaint shall be null and void. 

(j) Oaths, Affirmations and Subpoenas. During an internal investigation, prior to a 
Board of Rights hearing, or prior to or during other administrative proceedings, the Police 
Commission may compel the attendance of witnesses and the production of evidence by 
subpoena. Upon demand of the Police Commission, the City Clerk shall issue a subpoena in 
the name of the city and attest the same with the corporate seal. The subpoena shall direct and 
required the attendance of the witnesses or the production of evidence, at the time and place 
specified. A request to quash a subpoena may be filed with the Police Commission who shall 
decide the matter. Each Board member shall have the power to administer oaths and 
affirmations in any investigation or proceeding pending before a Board of Rights, examine 
witnesses under oath, and compel the attendance of witnesses and the production of evidence 
by subpoena. Upon demand of any Board member, the City Clerk shall issue a subpoena in the 
name of the City and attest the same with the corporate seal. The subpoena shall direct and 
require the attendance of the witnesses or the production of evidence, at the time and place 
specified. It shall be the duty of the Chief of Police to cause all such subpoenas to be served 
upon the person or persons required to attend or produce evidence. It shall be the duty of the 
Council to provide suitable penalties for disobedience of such subpoenas and the refusal of 
witnesses to testify or produce evidence. 

(k) Legal Advice; Ex Parte Communication. Upon the request of any two Board 
members, the Board's chairperson shall request an attorney from the City Attorney's office who 
shall advise the Board on legal matters during or between any session of the hearing. The 
attorney need not be physically present at the hearing, but may advise the Board telephonically 
or through other means of communication. The attorney who advises the Board may not advise 
the department's advocate in the same matter. 

Ex Parte communication with members of a Board of Rights regarding the subject 
matter of the hearing while proceedings are pending is prohibited. No person shall attempt to 
influence the decision of a Board of Rights except during the hearing and on the record. 

(1) Burden of Proof. In Board of Rights proceedings, the department shall have the 
burden of proving each charge, including those based on conduct punishable in whole or in part 
as a crime, by a preponderance of the evidence. 

(m) Representation; Transcript; Evidence. At the hearing, the accused shall have the 
right to appear in person and by counsel or representative, (at his or her expense) and make 
defense to the charge or charges and may produce witnesses and cross-examine witnesses. 

All testimony at the hearing shall be given under oath and shall be reported by a 
stenographer for possible transcription. Upon prepayment of the fee for the preparation 
thereof, the accused shall be entitled to a certified copy of the transcript; provided, however, 
when the department has previously had all or a portion of the report transcribed, a copy of the 
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previously prepared report(s) shall be given to the member without charge. When the report is 
transcribed, the original transcript shall be placed on file in the department. 

Evidence of acts, irrespective of whether they were associated with a personnel 
complaint against the accused and irrespective of the resolution of the complaint, may be 
considered in the discretion of a Board of Rights if relevant to the charges, such as, if the acts 
tend to prove that the conduct charged is consistent with a pattern of conduct. The acts may 
have occurred either before or after the conduct concerning which the member is presently 
charged. 

(n) Finding and Decision. The Board of Rights shall at the conclusion of the hearing 
make findings of guilty or not guilty on each charge, which findings shall be based only upon 
the evidence presented at the hearing. If the accused is found not guilty, the Board shall order 
the member's restoration to duty without loss of pay and without prejudice, and the order shall 
be self-executing and immediately effective. If the accused is found guilty, the Board of Rights 
shall prescribe its penalty by written order of: 

(1) suspension for a definite period not exceeding 65 working days with total loss of 

pay, and with or without reprimand; or 

(2) demotion in rank, with or without suspension or reprimand or both; or 

(3) reprimand without further penalty; or 

(4) removal. 

The decision of the Board must be certified in writing and a copy delivered to the Chief 
of Police as soon as practicable, but in no event later than ten days after the decision of the 
Board of Rights. Whenever a Board of Rights prescribes a penalty of suspension or removal 
and the member is not currently relieved from duty, the Chief may temporarily relieve the 
member from duty pending execution of the order. 

For purposes of this section, demotion in rank shall mean reduction in civil service 
classification. The provisions of this section shall not apply to reductions in pay grade or 
similar personnel actions caused by reassignment, deselection from bonused positions, and the 
like. Such personnel actions shall be administered under policies adopted by the department. 

(o) Personnel History and Records. The departmental personnel history and records 
of the accused shall be available to the Board of Rights only if the accused has been found 
guilty of any charge upon which the member was heard or tried by the Board of Rights, and 
then only for the purpose of determining a proper penalty. At the penalty stage, the Board may 
consider the entire departmental personnel history and record of the accused which shall 
include, among other things, information concerning personnel complaints against the accused 
that were sustained and information derived from complaints against the accused that were not 
resolved, to the extent and in the manner allowed by department policy except that the medical 
package of the accused shall not be considered by the Board with regard to penalty unless such 
information is relevant to a charge as to which there was a finding of guilty. In prescribing the 
penalty, the Board shall look to the nature and gravity of the offense of which the member has 
been found guilty and may at its discretion review the departmental personnel history and 
record of the member. No item or entry in the record may be considered by the Board except in 
the presence of the member and only where the member has been given a fair and reasonable 
opportunity to explain any item or entry unless the member has failed or refused to be present. 
Personnel records introduced at or considered by the Board are confidential except for any 
document or information from a document that was publicly disclosed during the hearing. 
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(p) Imposition; Reduction of Penalty. Within ten days of delivery of a certified copy 
of the decision of a Board Rights to the Chief of Police, the Chief shall either uphold the 
recommendation of the Board of Rights or may, at his or her discretion, impose a penalty less 
severe than that ordered by the Board Rights, but may not impose a greater penalty. In the case 
of a demotion, suspension, demotion and suspension, or removal, the Chief shall cause a copy 
of the notice of the penalty to be served upon the member and shall file a statement of this 
action with the Board of Police Commissioners within five days. 

(q) Effective Date of Penalty. A removal prescribed by the Board of Rights, or by the 
Chief of Police if no hearing is had before a Board of Rights, shall relate back to and be 
effective as of the date of the relief from duty without pay pending hearing before and decision 
by the Board; however, where a final decision has been made by the Chief of Police prior to the 
end of the 30 day period referred to in subsection (b)(1), the removal shall be effective 
immediately. When there has been no relief from duty, the removal shall be effective upon 
service of the order. The effective date of any suspension and/or demotion prescribed by the 
Board of Rights, or by the Chief of Police if no hearing is had before a Board of Rights, shall 
be determined by policies adopted by the department; provided, that in case of suspension 
where there has been a temporary relief from duty, the 30 day period referred to subsection 
(b)(1) or any portion thereof in which the member received compensation shall not be counted 
as part of the suspension. Nothing in this section shall preclude the imposition of a suspension 
without pay when a final decision is made prior to the end of the 30 day period. Practices in 
effect on the effective date of the most recent amendment to this section shall remain in effect 
until the adoption of any modification to the policies. 

(r) Calendar Days. Except as otherwise provided in this section, all time periods, 
including those of limitation, shall be calculated in calendar days. When the last day of any 
such period falls on a weekend or City holiday, the period shall extend to the next business day. 

(s) Not Guilty. In any case of a finding of Not Guilty of the accused after a hearing 
before a Board of Rights, the finding of Not Guilty shall be without prejudice to the member. 

(t) Rehearing. At any time within three years after the effective date of removal, the 
removed member may file a request with the Chief of Police to be reheard or to be heard on the 
cause of the member's removal, together with a supporting affidavit setting forth in clear and 
concise language the reasons or grounds for a hearing or rehearing. The Chief shall consider 
and make a decision on the request and affidavit within 30 days after filing. If the Chief 
determines that good reason or cause exists for a hearing or rehearing, the Chief shall, without 
unnecessary delay, cause a Board of Rights to be constituted for the purpose of hearing and 
deciding upon the matter. The Board of Rights shall, at the conclusion of the hearing, render 
and certify its findings (independent of any previous findings by any other Board of Rights, or 
any other court, Board, or other tribunal, or any investigation or report of or discretion 
exercised by the Chief in such cases where no hearing was had before a Board of Rights) based 
only upon the evidence presented at the hearing. The Board shall make and certify its decision 
and order in writing and deliver a copy to the Chief. The Chief shall proceed in the same 
manner as provided for above after decision by a Board of Rights. 

(u) Modification of Penalty. Following the filing of the notice of penalty with the 
Board of Police Commissioners as required in subsection (p), the Chief of Police may correct a 
technical error, or where there is good cause shown, may reduce a penalty, including 
restoration of a person following removal. The provisions of subsection (w) shall not apply to 
this subsection; however, the member shall receive full compensation for any penalty or 
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portion thereof already served which has been reduced or nullified by the Chief of Police. The 
Chief of Police shall file a copy of the modified order or statement of his decision with the 
Board of Police Commissioners. 

(v) Other Legal Rights. This section shall not be construed to affect any rights a 
member may have to assert other legal rights or remedies in relation to his or her office or 
position or to the compensation attached thereto, or to appeal to or be heard or tried by any 
court or other tribunal of competent jurisdiction. 

(w) Restoration to Duty. A member restored to duty after removal or temporary relief 
from duty, or whose suspension or demotion has been overturned in whole or in part, shall be 
entitled to receive full compensation from the City as if the nullified penal action had not been 
taken; except that such compensation shall not exceed one year's salary unless otherwise 
required by law. 

(x) Decisions Based on Evidence. Members of a Board of Rights are to make 
decisions based solely on the evidence before them. 

(y) Public Records. The order referred to in subsection (d) and the notice of the 
penalty referred to in subsection (p) are considered to be a public record at the time of filing of 
such documents with the Board of Police Commissioners. The Chief of Police or his or her 
designee shall be the custodian of public records referred to in this section. 

(z) Effects of Amending This Section. This section shall not apply to the discipline of 
any member who was relieved from duty or who appealed a demotion or suspension or both to 
a Board of Rights prior to its effective date. Matters arising out of such relief from duty, 
demotion or suspension shall be adjudicated in accordance with applicable prior Charter 
provisions. 
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1 DRG 0B) et Ol Deere ene mean ren ee ere eee Ce eee ee eee eee eT eee een ee eee 
Admissions Against Interest ...............ccce ccc e cence eee e ne ence nee ene e nese eens eneeneene eens 
Character and Work Performance................cccccece cence nee ee eee eee een ene enseneeneenennes 
Conduct; Pattern: Of: fia aeiss 2s i acta hc heehee oe heals abe See tiata Oe tance sd oa aii Pee 
Criminal Proceeding vic cics qevetseiseccaices ed chnevee edt die edaeetadis cieae eats sileiee eign dees 
EXpert WitKeSSOS:ca25 cites ceeds Saeed esse wetw ed eae etwas se ele eekw et Maaeearer seed papers Petes 
Hearsayinins ccteciere edie: that dlate Whtwund tutes tga cb tice tinted atts leas adataecenanadanbalelles os 
Official NOtCE iis east tiles nathen beak Nolieks Laat ea eh lene eh atilin et antldewenbuats 
Penalty Recommendation ........... 0... ccc cece ence cence eee eee eee nent ne ene ee eeee ene ea eens en enas 
PHYSICAL s.css Sorcanati econ i Rie tubene ciate ved ecton dleteaaretendavononietmeienaeta leticon 
PreEpONGerance vis iie3 iiss ahead dhcuaaace eadandvdes ee lagebhacrbaleogunseaietacaas ence iecdaeacebe be cass 
Prior Board, no testimony by members Of ...............ccccec cece seec eee eee eee eneeneeneeneees 
ROIGV ANG Vii 4 Sa cas Sad Scarlet tee Scat Rete eas eceats Cah phn as ee Natit eke ed tere nite ui NA i cases Ohne 
Rules, No Strict Enforcement Of ...........ccccccccccccc cc ceeecececeeeeeeeeceuseeeeeecuseueeenss 


BU shes ge ato swe ta edi eee bias gee ee aia el Lael eke accel eat 


Majority for. Closing ss os ocsae tie dannsee Yaa sauneue baled seen abate eds onied Gla ghee a bebeeda nina tia enue 
Resignation or Retirement of Accused ..............ccceccecc ene eneeneeeeeeene ene eneeneeneenenas 
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Accused: Informed: 0f ices. cece ciency edb tienes cube diew hav eee dk eenand al de eae Mita ene eee ee 264 


De@lberatin esses Fess sasdahsdepihisanidwes duds dad syaneeaaaates Lduedadadendnonta deans Lhewaaaaentenans 260 
Majority VOtC sees vetac en tone cena. cereus ciceeidece de tae cite ue decease duaa naan cdo aaateeeaeaged 260.60 
REGCOLICG 2 5 2h eR RE RA EEN SA ec SESE A Aide 264.75 
VOCALS iss5 pogo oa ok hs ed See nek ea eA ae 180.60 
GUTTER Ys PlGatOf: face thetic as heats, tote tetera ete Stele Des heel Ra leN is sete Di hts at ch ect tt 220 
HEARING 
PADSENA 5, LID eh esets:cek doysccessnccesoieg syste eletorn bie cvenecets Sj becsoin alacs whe (bee spits Ba o Lecaw ain dna de Gsctenme ted etaneus 327 
Closed, Personnel Not Excluded whenl..............cccccccccceeeececceeesececeeueeeeecuseueees 307 
VOU ecco sees ie Bic etehe nara Ro va hece eos A fe asteee BALE No ROSA eo he a oie SEL Rid deste Biase 318 
OPO Misco e3 hase es oes ote epee ees Sense ees Cae ae Nea eee ee eee 204.30 
Preparation iiscos coll cea aaa beled ian Chasen niiad Geled so agabedeled sehen eed cota ubetceusauanydieer es 204 
IRECOTOCU Fie sie Gi desea hcsunintoaah he okt toseah ad enetstcanhhisuh deed ahedd etuttouah hoa dei te nthecienimte nats 208.75 
HEARSAY: EVIDENCE i iccises8sce ccteieente ian ia tebe Periaatheau ous bones devaeeiagaeusadaeaees 363.40 
INTERPRETER 
Advocate, Provided DY ............cccecceccece eee eee ee een ene nee e eee tease dene ene snes eens eneenes 180.60 
Accused, : Provided DY iin.<s.4e: decate reds oad Bed te Peete ea tad bees Deca Ha ad eed Pees 190.60 
Oathecnccvaatnrn att dtatn ai theresa etna hema cata elecomanae leona Pilea tatiak heeeee 218 
JEOPARDY wisi Po Ne PA Lede BOE la AS Dea a ANS e bleed Maak Laat ld sing 309 
WRB HTT oes soi ee eee erties as cs Dice a ase Die PEE RAR DAE OR RE OR 309.50 
JOINT HEARINGS ic8 i ferteoctcaa dara toceds fo chan cicada te ncsideds shale a tious dan bousuioee a Sia atiges a bade 318 
TG PIMIION Pscc ti conchd Nol hiece ets ce plete Sei sea easels Siseitele SLU eNOS me eee le MORE Ethie ale meetin 318.10 
Unable to proceed vivs.cscsi ests cea eautorid ceudes Pet ee ela ene eias Pea ended eee 318.20 
SUDICTATHAREY TEIW. eiite bevsicceh it tists SEM th cai did ater BR AL RAN di beasts Sab Mao Ge SM ee ait 398 
LOGISTICAL SUPPORT 
PAV OCATE sc 5.5:5ice dsssb dibsaaseskisotes hisiegcess stereo dal sseacastieje b S hisiegeess stots o dal ese aidlecated 8 Licietepidcetele’s Laccsepeeiacated b hacen wine 180.60 
MAJORITY. VOLE gciid cosestace ditt ie ial dete vedeake oth at wae bond avon ae idk beiwcntakeecete’ 354 
Closin 8 Bile seis eee cosine ot eh ea seed be ees Ck Vo ea es Cd aes 290 
COMUMUANCES 322 cise satiate resale ols Bn law bo old gSRaeaTedie beled Sada eh eed Mend Males ReGen es 336.45 
FinGin@ Sih. o.sn ak kaye peed ah tude aaa ceng ee aate deal ta ais ceeded ahd wie Saha dees ental cawete da he 260.60 
Initial! Meetings sizes sce lec eastd dae sah os eaetabeieadamerih oem aleve edta dead aownadereihneded es 336.30 
Minority Reporte vcvtitieecexeesiius Coton ceed aso teens Potin  Pekeen oes ene Ol ea een oes 354.60 
Penalty, Recommended wisi ie sccsazcclstacenie seh dnawa suenleadcaenasentceeeeaie wh edecmmancede cane 272.90 
MEMBERS 
Accused Witnesses, Examination Of .............cccccccccccsecceccceeseeeeeceuseeeeeeuuseeeeeees 232.30 
ACt Inability tO ies. eocabe cleo noes ied diva nh Sale a teaae tine ee yadda baled ae Maeva ead tela ets 336.75 
AV ailaDility x. sa3 she doves cade eat hsitantnteal Miata dah bituendesbheeuete satis wr drckdt is wake 145 
Chairperson 245 0s. hated cotadae de edevishwtivesetians teed evushe ceed setiaseteedeverleersedebsaiederes 120 
Civilian, REmOVal: OF ancic secs seek aoa eee le eae tea eee oes 210 
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Civilian,/Replacement Of 22s citivcncelvetwiwes Seve dtewenta lve au ove edaew etna wtalsieae ewe eeaeeanieds 8 177 


Civilian, SeleCt Om OF se eisscccs dc diaiis.cve shacdoldsesyeiabact ss iesaeing aeedduaseces shaw daleece es haces 176 
City Attorney, Request fOr ....... 0... ..ccc cece ccc e cence ee ence een eee ences ene e nese ene ene ene en eed 120.60 
Department Witnesses, Additional 
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Findings, Deliberation: OMe... cicacc i iecncics benice saunas cennades bebaeaaia ve vaed coals vb ebaleas 260 
Inability tO: ACt icici es tice ctiensecen badces ite sedcoineteas sadanscicee' tag erkdte shlaes cites steowsia 336.75 
Initial Meeting, Majority for ......... 0... cece cece cee ence ee ene e eee e een dene ene eneeeeeneenennes 336.30 
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Personnel File, Examination Of .......... 00... cccc cece cc cecceceeeecuseeeeeesuseueeceeugueneseeenes 268 
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PRESENCE: sn) acintals ceed Savae de byheiaaens Dhccaatacs ba he vaaduts phawsabaceteddenabate daedaseuen by terete 140.25 
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Requirements, Additional ............. 0c. ccccc cece cence ene ene ene e nents eens ene eneeneeneenennes 277 
RASDES oss ase ok eh tiaile SP eek Vaces eta e ui abiechs A Veet ahtten deed Aa auadebiele catalan iced Samet bile atthe 140.50 
Seating Arrangement: .s.hcsisuad Lk beeleeces eaves cane del eae etek deem ia tha eed oat onan 120.40 
Sign Finding and 
Recommended Penalty .............ccccceccece ence cece eee n eee eee eens eee be ne ene snes eenenneeaes 140.75 
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Motion for Finding Of .............ccce cece cece cee e enn e ne nee nee e de eden Een ee ne eee ene EES 229 
PICA: OF 2 vtvsscordesaue a ehertiveaeelas tate eabiere nate erste sel doer entree ieee eens 220.80 
NOTIFICATION 
Chief Of Policescsai cous etee Seca te Rae ielah nde diene Wee ued bide Canch ote dhs Ne saci aekaeelaine 280 
Defense Representative when Rationales are Available ..................cceceeceeeeeeeeeenes 180.60 
OATH 
Interpreten ciecteutstescir ee shai Medea kenisa oelad Aedde adhe eesg sekahetedde ed eenise opanee ats 218 
REPOTMER eoveisne siesta tind Axik ete ee Poe ane decane cl cee na Con rene enn ech ena eave aweuee ie cries 208 
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PATTERN OF CONDUCT iss.ten cgiveniahinoadekomeelay cee oaebeeniaveuh awinntnbe eee 


PENALTY 

ADC VANCE Offi eines ee acads dnotenwedad dud cancer ses noice add wbieivantateetenicetiaie hues cbudontenns 
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SCVErIty Of; sesscc ceeds tebe ceed abe beens endan ded etd abe Ulel seeder dead ssas ioete ani auaeeeses 
Waiver DY -ACCUSEO is scsi ct icra ins Oh dia ah dd omar he Tae hed ee tab ie a dd aad 


PERSONNEL FILE 
ACCUSEd PIeSeNtii..i.3 sees sie diadeaus ccndicomabacs ie havaesuuneehacuaiuentaddemaninesiuaaeaaeneehenuad 
Advocate Makes Available ..............ccccceccec cece ene ence eee eee eee en ene eneeneeneeneenenaes 
Atter Finding Seis sie cis ease heeled ae daa Hie elated a Re ale Naat ol elek oR ORE ae Race tecaies 
Chairperson Clears ROOM ........... 0c. cece ence cee nee eee eee nen nnn en Een Ee ne EEE EEE ea 
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PHYSICAL EVIDENCE 
CUSIOUY. 23 cursineusevevietes set eaeded es ev evt rede ea adds at ori eaves ede ees ae ee Ps 
Photostaphin ge: ys icctecsc ceca i seedeee ean Wed anes eaueud a iea Waeade eiaba toad eal haba dedtaaanseedenes 
Rel Ease? sieveeciates heme i hisstan tg ted baw eab leah vin GUA i NA eaalad uae aks 


PLEAS OM ACCUSED: & jcxcisw xii te coc erase en eecsdaee eens eo eee ee eee 
CUMS eee d a cinaddee uh Medea adeb ances cured duaadebuxbaceaeasnauddtiageus! duebbacesiiacdeasanbeneeaae 
NOP GUY... eect oak Lice ees tateg ni ovis hoeatidbns ta Yah atte te ede oAeeidu Gada as Sac dats Pac gvnedscs 


PREPARATION FOR HEARING....000.0.0 0.0 e eect erence eee ee ease ease encased 


PREJUDICE 
Board: MemBers® i223 s35 eee he alee Hoh ee ea aA cae Po baat Site ea Vd aed doa eS eo eats 


PRESENCE OF MEMBERS. coccsscticeoricss csicesassteotenevacub saci evaced ss tvessbanbebstebass tes eaviibs 


RATIONALES 
Notification by AdVOCAate ......... cece cece ccc eee ee nen renee nee e ee een dent ents eset enenne eas 
Review by ACCUSEd ricci oie c cu cssecetewssaabydabeled gobsabebeae addin teed obtaubeteeayedaaied ete 


REBUTTAL WITNESSES 
INC CUSCU 2 ssicicdi ons wchisces i wok oie win Seeioeg nd da iaraie winteiesn dew oie nts De ENGR w Ries aie wa Dea eee eae ee 
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Department. 3s.h 2s tecssivoneetadoutenlevacsse vias d ere edies atau dadestentaraecs setae tieentonh. 240 


RECOMMENDATIONS MADE BY A BOARD ................. cc ccccc cece nee e eee eeeeeeeeeaeneees 279 
RECROSS-EXAMINATION 

Accused, Witness for. ......... ccc cece ccc ecccceceeeeeececeeseeeeeecuueueeeesuseueeseeugueneeeeenes 232.40 

Department, Witnesses fOr ............cc ccc cc ence cece e nen ence eee eee dene ene eneeeenenneeaes 224.40 
REHABILITATION 

Monitoring Completion ......... 0.0... ccc cee ce eee e cence nce n ene e ene ee een dene ents nee eenennenaes 278.60 

Waiver by ACCUSED ais eckacs betcha iliaue she did Rede eva chee bie daek Seveale ea adlebae yaa adcs houekar 278.40 
REHEARING 95 0.25693. 51.c eens cpsrene tei lata ead Aone See Sa AA aE OA CO OLA RA 284 
REMOVAL 

Effective: Date .s...2-ccette vier caveteisan toler cui utale conve vatvesw eves totestevieraevaneuata nels 272.70 
REPORTER 

Arguments, Recording Of ............. cece cece cence cence nee ne ene e eee eee dene ene eneeneeneenennes 256.60 

Pim OS: ess crests saa ok eee Pea ie ee eles Ge gine e ee Seed ok Ga wees Geeaa La ee es Peas 264.75 

atlas t da eevee Midas uh sne tet ack vane ourya van Unk Ga eal apenas Sua nera Ra CemenbayAe nena eOAagn euenod 208 

Penalty, Recording. Of sisiessvine seh cnc dees hada ae betes teak davtune teh Moulecten ahs deeewe wah 276.75 

Proceedings, Recording Of .............c cece ccc e cece cence eee e eens eee eens ene eeeeneeneeneenes 208.75 
REQUIREMENTS, Additional Recommended ..................ccccccccccc cence eeeeeeeeeeeeeeeeeenenen 277 


(see also Sections 278 and 279) 


RESIGNATION OR RETIREMENT 


OR ACCUSED fencer cernactils Cuneta te han et in cre Bhs Se Se bre kiko 288 
RETURN TO PREVIOUSLY HELD 

CIVIE- SERVICE CLASS .. jcscccthe in eed idee dase i eens 292 
RIGHTS 

PN CCUSEE 8S pects i ree shaspate i Scott ote ees le at SE alot ere ke OE te EET ip Plate DER EE Meneses eit te, 212 

Meni bers foie: ccveeetteet cdseete gs Seed as ok Ce aed ts Denk eB ed ee es 140.50 
SEATING ARRANGEMENT ............ 00.0 c ccc ccc cece cece eee eeeeeeeeeeeeeeeeeseeseaeeeeuueeueaee ees 120.40 
SECRETARY OF THE POLICE COMMISSION 

DUtIES- Of. sects suas teeeasclses SeGiaslagioe s hemedcct Shatansteceolehhed ovine Od. incite stacey bee aeaaeeed comes 175 
SELECTION 

Chairpersons avs s essen se seeetecsd eet ios Sele divans teed gee ad deve eed pha eas reeds 120.20 
STIPULATIONS AND COMPROMISES ............ 00.0 ccc ccc cece eeceee cesses ceaeeeeaueeeeaeeees 249 
SUBPOENAS 
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Board Member Must Approve .............:ceccec cece ec en ene eee e ee ee eee en sens ene enseneenenneenes 140.75 


IST). <hianud shdcgsuckies iinet seg nieaesaaetplnddaasebs)Miceliuctyslavneaeup) sendustytlendansay patos 190.60 

Service by AdVOCate scsi cc cc sedsieedecacan tees cota ides be ebeddendeness totanscnceed deneadle sued taeecs 180.60 

BELVICE DY: cp cA eid hcdotes Soret eet iae Selene tush iene as Ae ndeibed teens basue oped 190.60 

Responsibility for, OIC, Officer 

Representation Section ............c cece cece ence cee e cence nen ene e eens ee ene nee n eens eset ene eaes 190.60 
SUPPORT PERSON 

PLESENCE OF o, Sais Faecal one auc goede tan eacekea law oonuine tan we etek dav coowuneeaale Soonemeauv tonne 340.10 
SUSPENSION 

Effective Date: wy: ccs xo ance caatideceaitieashiceines poviaice addi eas sae ihct neveaetldansensdetawe cca. 272.50 
TIME. PERIODS xe nind ies eoreae te late ead ae aA Oe Ce 305 
WITNESSES 

ACCUSEO eee catineu tetanic ers ion cebeevan tabcone viet abe diev sey mwas uted dole stersaeaeuia ened ey. itor 232 

Character es. cicsa sock as cedadecebe td cisdutebhevgahace dh hieaaaasd aigageus i ddvaanaees lacgnders bt havaos 266 

Contact: OFACCUSEE 6.55.8. caseta apiece de danas cna boas ld oaed dese tay ives ciclbuddusobuenatteae od 396 

Department fA ict cases vee ite vobeatelee tilde eae Hilarie hile Sui hauwoet hc midds Siero dead eeeennls 224 

EXPert .oscea ss Bees Mey se eae oie Deeatieee dase Ga giteed te eet ook Ga cae elie Dedabes eaten Peet. 390 

Oat vocvarese hain einviae hort deca Saied seahorse wiayn nih a taal wanes teas atithn iene emeAua eo ees 216.75 

SUpPOrt-PErSON. 2 fo. seolihe dita tach chew abe canine deat ice kecea eG sadn den beeecbeaes een cetenes 340 
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